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This publication presents information on salaries for 
staff -aembers of state, association^ of the 'National Education 
Association (NEA) as well as the NEA affiliates for Overseas Schotflp, 
Puerto Rico, and Washington, D.C. Salary data for eaci association , 
ate presented either in sc^gpffule for* or as listings of salaries for 
individual staff positions* Data are not included for the state 
associations of Louisiana, Mew^ To^, Oklahoma,' and Pennsylvania. 
(Author/JG) 



/ 



• • • r, ' 

i^^^^^'^ ♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦«♦♦«««« ♦♦♦^^♦♦♦♦♦♦^{♦♦♦« ♦«««♦♦♦♦♦♦*♦ 

♦ ' B^productions supplied by EDES are the best that cati be aadei ♦ 

* y* froi the original docuient. ' 
♦♦♦♦^'♦♦^♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦^(♦♦♦♦♦♦♦^ 



us OCMftTMCNT or HEALTH. 
EDUCATION ft WCL^A«C 
NATIONAL INSTITUTE OF 
EDUCATION 

THIS OOCUWENT HAS BEEN REPAq/ 
OUCEO EXACTLY AS RECEIVEU FI^M 
THE PERSON OR ORGANIZATION ORIGIN- 
ATING IT POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY REPRE* 
SENT OFFICIAL NATIONAL INSTITUTE OF 



This report prQ\d.des seflar^ information , 
for 49 state associations. Th^ salary data is 
^esenteil in schedule form or in listings of* 
salaries for tftaff petitions, * ^ 

Assotiations not included in fhis report 
are: Louisiana, N^w York, Oklahoma and Pennsylyania, 



AUBAMA EDUCAnON ASSOCIATION 



E!SpO Field Representative Salary Schedule 



Step 
0 



$9,000 • * 9^400 

* * * • • » 

liot^: The following are ihe minimum qualifications for an ES'PO 
Field Representative: ^ 

1. tfigh school 'graduate or equivalent 

/ 2. Have at least ^thre^ (3) years epq^erience working in 
a school environment 

3. Exhibit verbal and written skills 

^. Exhibit. ability to carry oiit^ specif ic functions, as 
per wtitten job description ' ^ ' " 



Prdfessidnal Staff Salary Schedule 
1977,-»78 '* . 



• ..2 • . 3 . . 4 - • 5Q . .,6- • 7 . 8 . 

Legal Counsel - , • 

17^11. 18,084 118,761, 19^436 2(>,*lil . 20,786 r .21,461 ' 22,136 

• • • . . ^ . ^ * 

* " DlrectoiL . ^ 

(b',76i * 17,436 18,111 • 18,7861,. 19,461 ,20.136 



15,411 . 16,086 



V 



Currexit exiq)loyees shall' be placed at the sal^y step which ref lects^'theli; years of employment 
at professional levels. Professio^l level eixq)loymeht shall be limited to: AEA sta£f experi- 
ence since merger, 'pridr local association directotiship .experience, and prior stat€^ association 
stafff or directorship experience./ / ' / ' ' 

Equity adjustments in the* 1974-76 AEA/^EAPO agreement shall continue in effect with placement 
on* salary schedule to 'be determined as .per negotiated agreement in preceding contract. ^' - 

Any eny)loy4e'Whose current salary exceeds proper placement on this schedule shall^^remain at 

Current lev^l until this ^scfhedule catches up to the eH?)layee'8 salary at whic^ time the employee 

ahall return td the* scWdule. * * ^ ^ ^ * ^* 
< • > . 

increqients ^hall be effective at the beginning each fiscal year.^ No new eiiq>lbye^'wlth less 
than seven full months of service s^all Be eligible for an -increment 'Step. , . ^ 



I 



5f New employe/es without prior Educational Association Staff experience may be placed no higher 
than Step One (1) on'the salary schedule. S^ch employee siiall then Ije ^frozen" until the ^: 
salary schedule catches^ up. ' •/ ' ^, « ' ^ 

6. "New employees maf he given credit fo^ up to k)ur (4) years of previous professional Educational 

Associatioh experience (placement at Step FoUr (4) witl^ou^ penalty), i 

7. employment on the professional staff, at least a bachelor's degree is required. 

' . ' * > ' . / ' * ' 

8. « in^ addition to the^ above salany, all professional staff employees y^o supervise Association 

employees will lie paid a yearly supplement phased upon* the following scale:, * f 

a. $50 for each support staff employee in excess of their Department Secretary 

b. $100 for each professional 'staf f employee' and/or ESPO Pield Rep ^ 

♦ * • 

. ^ ' . * % * • 

9. The step nui^bers listed on the schedule relate to the /flUmbel'llpf years employment completed; 

e.g*, Step 1, completiotV of on^" year .of employment, Step 2', completion of two years of employ- 
ment , e^tc. » - ? ■ . ' 

10. To be (Placed on the Legal Cqunsel schedule, the Individual must have a law degree and must - 
be licensed to. practice law in the State of Alabama. N^w' employees' placed on'^this schedule 
* may be given cre<fi^t for up to f<5ur (4) years of previous professional Educational Associaition 
experience (placeKient Step'4 without penalty). 

11^ Due to the fact that the salary schedules contain steps that will.be reached beyond the 

Qpntract period, it is in no way to 'be h^ld as a binding agreement beyond the steps necessary ^ 
Within the contract term. ^ 



\ 



ERIC 



Q. 

$6,600 
$6,100 
$7,100 



$8,900 
Note: 



1 

6,900 
6,40j) 
7,400 

9,200 



7,200 



6,700 



7,700 



ALABAMA EDUCATION ASSOCIATION 

SCippsrC St^ff Salary Schedule 
1977-78 



1.* -4 ^ 1 

Departmental Secretary 

7 ^800 8 , 100 



7,500 



,7,000 



8,000 



Clerk 
7,300 ^,6'00 
Memberghlp Qlerk 

ft ~ 

, 8,300 8,^00 



8,400 



.7,900 



8,900 



8,700 



«,200 



9,200 



Specialist 

(Accbuntant/Duplicatlng Equipment Operator-Mailroom Supervisor) 



9,500 



9,800 



10,100 



• 10,W0\ 



' 10,700 ' ' 11,000 



9,000 



8,500 . 



9,500 



11,300 



1. On the 1974-76 salary schedule 'current employees vere^ placed at thee salairy- step which reflected their 
years of AEA employment since merger.^ Initially, no employee could be placed hij^er than Step 5. Any 
employee whose current salary exceeded the schedule was to receive no less thaa- his/her current salary 
and was allowed i the normal increment each y^ar until ttte salary schedule caught up at which time the 
employee would return .to the appropriate step on the schedule. 

2. Increments^ shall be effective at the beginning qf each fiscal year. No new employee with. less . thao^ 
, seven full. months of service shall be eligible for an^ increment step. 

3. When employing new personnel work experience outride tht Aesociatio^ will be grmted at the rkte of^ 
one-half (^) year for each year of comparable clerical experience up to a maximum placemen^: on th^ . 
schedule at Stgp 1, ' 
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NATIONAL EDUCATIOl/ ASSOCIATION - ALASKA 



Salary SchecTule , 1977-78 



step 


Executive 
Secretary 


Deputy Exec. 
"Secretary 
• 80% 


Fleld'Staf'f 

70% 




Commi^ication 

9 DP C 1 fl 1 "f fl t" 

65% . 


» Ad/Ass t.7 

Aww UUn Lo^L 

; ' 45% 


» 

Secretary/ t 

P ^\ ^\ 1^ A A A 

DOOKKceper ^ 
40% 


0 


$38,700 


$30,960 


. $27,090 




$25,155 


$17., 415 


• 

$15,480 


1 


40.635 


32.508 


28.445 




26.413 


18.286- 


.16.254 • 


" 2 


42.570 


r 

34.056, 


" . • 29.800 




27.671 ^ 


« 19.157 


17:028 


1 


•44.505 


• 

35.604 


31.155 




• 28,929 




17 .602 


4 


46.440 . 


37.152 


32.510 




30.187 


^ 20.028 ^ 
20.899 


18.576 


5 


48.375. 


38.700 


/• 33.865 




31.445 


(■ 21.^70 


1^.350 


6 


50,310 


40.248 


. 35.220 




32.703 


22.641 


' ■ 

20.124 


7 


52.i45 


41.796 ' 


36.575 




33*. 961, 


23.512 * 


* 20.898 


8 


54.180 


«.344 


'37.930 




35.219 




21.6/2 


.9 


m 

56.* 115 


44 ,'.8 92 


39.285 




36.477. 


25.254 


''22.446 


10 


* * 

- 58i.050 

• 


46,440 


40.64^ 




37.735 


*26.125. ^ 


^ .23.220 . 



Base for the Executl^ Secretary'^ salary is computed* 6a 4^84% of*classroom teasers average salary^ for the previous 

school yeiir. All other staff based on percentage of the Executive Secretary's base sAlary. In Alaska the average* 

^salary for classi;oom teachers in 1976-77^was $21,050. incremental stepd are 5X. * , 

o 10 ' \ ' ' . ■ . • , ' 
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ARIZONA EDUCATION ASSOCIATION - 

Professional Staff Salaty Scheduler^ 
1977-78 



Records 



step 


Index ' 


Manager 


ReMfMch ^ 


t Ed stor ■ 


'Unigerv 
1 


1 


' 1.000 


» $12135 


— ^ r 

' • $17422 

9 


$17422^ 


$19309 




1.065 


129^4 


• 18554 

• 


185*4 


20564 ' 


3 


.1.130 


•13713- ' 


■ i9'6TB7 ' 


' \ 19687. ' 


21819. . 


4 


'^1.1-95 


' ' 14501 • 


20819 


^ ia819 


23074. •' 


5 


1.260 


' 15290 


,21952 


21952 


2^9 


6 . ■ 


'1. 325 


^ 1^079 

f 


2 JO 84 


■ . '23084 


25584 



Gov't; 

Relations 

Specialist 



Directors- 



.$J.9948 
21245 
' 22541 
* 23838 
.• 251K 
2^431 



$20870 
■ 22227 
23583 
2 494.0', 
26296 
2765^ 



* ARIZONA EDUCATION ASSOCIATION >* 

i 



Support Staff Salary Schedule 



Step 


Index 


Clerk. 


"Recfiptionist 
Clerk-Typist 


1^ • 


1. 0000 
1.0275 


$594.00 
610. 50 


$608. 50 
625.00 


2 


1 n c: n 
1. 0825 


DZ b . 0\J 

64 3*. (Jo. 


o4 z . UU • 

,658. 5D 


3 

3^-> 


1-iaoo 

1.1375 


' 659.50 
" "675. 5.0 


.-^ 675.50 
f . 692.00 


4 

5 \ 

5^ 


VI. 1650 
'1.1925 

1.-2200 . 
1.2^75 . 


692. 00. 
708.50 

724 .50 
. 741.00 


7,09-00 
. 7-25.50 

742-. 50 %^ 
739., 00 


6^ 


1.2750 
1.3025 


, 757.50 
773. 50 


.792. 50 


7 

1\ 


1.3300- ' 
1. 3575 


790.00 
806.50 " 


809. 50 
826.00 ^ 


8 


1.3850 


822. Sp 


- 843. 00* V. 



6derk ^Secretary 



Senior ^ 
Secretary 



Offset Operator 
Bookkeeper, 



$631.00 • 
648w50 

665.50 
683.00 


$653.50 
671.50 

• 689.50 
707.50 


$745.'00 
769.50 

790. 00 
811.00 


$794. 00 
816. ffO 

• 837.50 
859". 5(} 


- 700.50 
718.00 


, 7t5.50 
743.50 


831. 50'' 
852 .00 


881.50 
903.00 


7^.00 
'732.50 


761. ?Q / 
779.50 /' 


872.50 . 
893.00 

N 


925.00 
947.00 ' 


. 770.00 
787.00 


797.^' 
' 815.00 ■ 


914. -00, 
934.50 


968. 50 
990'. 50 


• 804.50 • 
822.00 


8 33.00 ^ 
851.00 m 


/.955.00 
..9-75.50 


"I'Ol^. 50 
1034. 00 


839.00 • 
856.50 . 


869.00 * 
887.00 


• 996.00 
■ 1017.00 


1056.00 
1078.00' 


874.00 


905.00 


.1037.50 


. 1099.50' 



/ 



ARKAM^ education' ASSOCIATION 

' Professional Staff Salary Schedule 
•1977 - 78 



Professional Staff - C(^sultant8»and Erectors ^ 



Step , Coosultants Salary 

1.; ' ^ ;\ ' • $16,000 ^ 

2 - ' 16,S00 

3 ."^ ' ' ' 17,500^ • 

4 * . 18,500 r 

5 • . ' ■ 19,500 

Step ^ » Plyectors Salary 

1 - ' ' $20,000 

2 - ' 20,500. 

3 . • 21,500 

I 

4 ' - 22^500 
5' . ' ■' * . 23,500 - 



Associate Executive Secretary to be negotiated annually. 



11 - 



AtaCANSAS EDUCAnON ASSOCIATION ^ 

Support- Staff -Salary. Schedule ^. 
1977 - 78- ' 




Support|.ve Staff - Exeeutive Aide I's' and Exetqutive Ai4efil 



.4 



5 



7 



5^ Ste£ 



7 .> ^ s 



Executive 'Aide I's 



1 ■ ' . ' • $6,240 

2 . * • 6,760 
. , . , 7,280 



8,320 



^ . • • 1 ,8,840 



9,360 



Executive 'Aide II 's 



1 . ' . I 7,020 

2 ; ^' ■ 7,540 

3 . ^ 8,060 ^ 



4 ^. . ... • . 8,580 

"5 " • - ' . • 9,100 



9,62ff 



• ^ ■ 10,140 

3' • . ' * 10,400 



Bxecutive Assistant to be negdtiat^d annually^ 
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CALIFORNIA TEACHERS ^^SOCIATION 

^ / 

Professional Staff Salary Schedule 
Effective- Sep t^ii^€;r 1, 1977 



class k) 
/ $15,500 ' ^ 

, 16,500 ' . -.*, 

\- , " • 

17,500 • 
- '. ✓ 

• . , ' L8,3eo :• , ' • 

J- ; *2i/B6o-i,\' ■ 



25,600; *v 
■26* 700 



: -27,300" ' • 



IV - 



1 

2 ■ 
'3 

5 • '\ 
7 

8 ^ 



W.' 1 



10 
> Ml 
'12 

. 14 



•Cla88_B-' 

; $19,^00 

'*■" 20,500 ->j 
) 

21,500 

# 

:22,500 
•£3,5.00 
24,500 
' 125,600. 
26,700 ^ 
•. 27',800 > 
28,900 
- 30,000 

c ■ - 

< H,100 
32,^00 
'33,500 . ^ 



r 



I 



18 ■ ; 
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.-.CALIPbRNIA TEACHERS A^«t3eiATI0N ' 
, ' CLASS DESCRIPTIOiNS' ' 



CLASS A'' - 



I- • . Assistant and Support S ervices .Staff: • . 

A - Li. > ^ 

^ gnea lo proviae assistance to' or^suDDort se#vi*o<; 
enployee^s 



Staff assigned to provide assistance' to* or ^support se^l^s-^fo^ other 



''^11. Technical-Specialis t Staff: * ■ ' ' ' 

Statf assigned to departments and/6r tp ai^mihistrative unHs of the 
Association who perform essen/ially technical , .support and/or special i^ 
, functions related primarily /r exclusively to ±he opera.tidns of the - • 
Department or- Unit t(j which assigned. • • * '\ 

/ill. Insurance Staff: -» ^ . ' 

Staff, other than Health Benefit staff, assigned to Insurance Services ' 
Programs whose compensation is <le'rived from non-*CTA sources. ^ 

ly. Pspartmental Service- Staff : * ' ' • 

^ '■ - ; 

St?ff>a^signed to perform specialized technical" functions related to 
^ Association departmental services.' 

CL/irSKB ' ■ • ' ~ . ' • . " . 

^ ,, ^ Local UnfServ Staff : . . . ' ■ . ; ■ ' • 

Primary Contact Staff assigned directly'^iffocal UniServ Units and • 
responsible for deli very of CTA services to the chaptfer(s) to which 
ass:igned, i'nclud<ing developmelit and .admini strati 6n of local programs', 
chapter organizing,- contract development, , negotiations, grievance 
processing, communications, coimunity ^elations and action, and local 
arffculation of 'statewide CTA programs and services for ohapter»(s) ami 
members. , . , * ' 

' . Regional UniServ Staff ; . y ' ' . ' ' 

Primary Contact Staff assigned directly to Regional Resource Centers and 
^ responsible for delivery of CTA services to the chapter(s). to- which • 
•assigned, including development and administration of loca^ programs, ' 
Chapter .orgaai zing, contrac^t development, negotiations, grievance' 
processing, communications',, community relations ah'd action, 'and. local 
articulation of statewide- CTA programs and services for chap terf-s)' and 
» menoers, . ' - • r * / 



CALIFGIOJIA TEACHERS ^i^SOClA"i?iDON 



Regional Consultant Staff : ; ' " > ' 

Speciali5t-consiiltdnt staff assigned to Regicms, prdyiding field-chapter' 
consultawt services and trainin.gf«in' ^uppjorf of Regional and LocaT UniServ 
staff and responsible for coordination of Regional and .-Statewide qrogranrCs) 
^ ^rea of* assignment. - , - 



Note: Health Benefit staff shall be temporarily reclassified to R^'ori^l 
Consultant Staff durrng 1977/78 subject to successful- negotiations with 
7carrier(s);and anticipated* restructuring of Insurance staff relationships. 

State Consultant Staff : . * 

Departmental and other Association staff assi_gned'on' a basis broader than 
Regional to perform services in support of Association anci governance 
programs and units; responsible for thorough knowledge of ajid expertise 
in particular field of specialization; for representation of Associatipn 
before public agencies' including the State Legislature; for • . . y 
specializ€d consultant services to Association staff and to elected officers 
and governance- units, including Association councils, commissions, 
committees', and chapters. ' ' V • 



20 



15 
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CALIFORNIA TEACHElj^ ASSOCIATION 

♦ 

Classified' Staff* Salary g'chedules 
Effective September 1976r 



SCHEDULE 1 



6hder dtrect supervision performs beginning l?vel clerical 
work in accordance' with established procedures. May sort 
and distribute mall. May fil^e un^er an alphabetical or 
numerical systAa. May operate most simple office machines. 



SCHEDULE 3 



Under direct supervision performs moderately difficult clerical 
work. May perform copy typing from relatively clear drafts,* 
routine forms, and simple tabulations at a speed-accuracy rate 
of 45 net words per minute. May op^fate such office machines 
as the mimeograph, addressing, and embossing machines. 



SCHEDULE 5 

* 

Under general supervision performs average-difficult clerical 
work requiring soqie initiative and- independent Judgment. May 
type from rough or involved dr|ift8, requiring good form, 
punctuation, and spelling, at a speed-accuracy rate of 50 net 
words per minute. May operate office machinery -of above ' 
average difficulty. 



Under general supervision performs clerical work of more than 
average difficulty requiring initiative and independent 
judgment. May have contacts with oi^rs outside of organi- 
zation. May 1)e able to type 50 net words per minute and 
transcribe" from dictating equipment or have knowledge of 
shorthand. May operate offfce machinery of above average^ 
difficulty. , 



Step 

1 
2 
3 

4. 

5 

6 . 
^7 
8 



StSE 
1 
2 
3 
4 
5 
6 

\* 

Step 

1 ^ 

2 

3 

4 

5 

% _ 
7 

Step . 

1 

2 
3 
4 
5 
6 
7 

i 



Monthly 
Salary 

$ 630 
648 
663 • 
679 
694 
711 
727 
743 



r. 



{ 



Monthly 
Salary 

$ 675 
691 
710 

762 
780 
*800 

Mctnthly 
Salary^ 

$ 722 
739 
756 
,774 
791 
808 
827 
845 

Monthly 
Sulary^ 

$ 773 
791 
809 
\ 829 
849 
869 
889 
907 



ERIC 



2i 



1$ 



SCHEDULE 9 



Under /general supervision of a superior In an administrative 
or executive position performs secretarial and stenographic 
duties or advanded clerical uerk of more than average dif- 
ficulty requiring Initiative and judgipent a^d co&tacts with* 
othelrs outside of office an4i.drganlzation. Miy make^ y 
appointments for superior, receive people comib£ intofhe 
office, answer and make telephone calls. If secretary, must 
take dlctatV>n of ordinary difficulty at a rate of 80 average 
%0ords pet minute and must type at a speed*accur^cy rate of 
55^aet words per minute."^ May operate office machinery <#f 
above average difficulty* 

SCHEDULE 11 



Under moderate supervision of a superior in an administrative 
or executive position perfoniiB secretarial a|# stenographic 
duties or compJ.ex and difficult clerlcal^orirrequlrlng 
independent analysis and initiative and judgment and contact's 
with others outside of the office and organization. Must h^ive 
a detailed knowledge of departmental or orga^ls^iational policies 
related to work ^performed and may supervise onje or more 
employees engaged in closely related work. ' If secretary, oust 
be able to take dictation of ordinary difficulty ^M^^^t|i^ of 
80 average words per minute and must type at a speed-accuracy 
rate of 55 net words per minute. May operate complex office 
machinery. . ^ • 



Ste£ 

1 > 
. 2 

3 
, 4 

5 

6 

7 

8 



^Monthly 
Salary 



Step 
1 

3 
A 
5 
6 
7 
8 



826 
847 
67 
89 
908 
930 
951 
970 



Monthly 
Salary 

$ 866 , 
*^889 
911 
935 
•956 
979 
1000 
1023 



SCHEDULE 13 

- ^ / StSE^ 

^hder direction of a major .executive performs coiiq>lex and 1 
very difficult work of Important and confidential nature re* . 2 
quiring Independent analysis and initiative and Judgment and 3 
contacts with others outside of office and organization. Must 4 
have a detailed knowledge of departmental' or organisational ^ 3 
pollcle^related to work performed and may supervise one ot 6 
more employees engaged in clodely relateid work« ^May oper^e . 7 
vezy complex office machinery. If ^secret^ry, may answer 8" 
routine correspondence upon regOest of superior, handle 
peraonal material; must transcribe from dictating equipment 
with proficiency and take dicta^n at a rate of 100 a^ceragtf 
words per'fflinute and type at a speed*accuracy rate of 60 net # 
words per minute. • • 



Monthly 
Salarjr 

p 908 
931 
955 
977 
999 
1022 
1045 
1066 



er|c 



22 ' 



. - 17. • 



SCHEDULE 15 ' 



\ . 



Unde^irectlon of a major ^M€utive performs complex md 
very difficult work of important anh confidential 'nature re- 
quiring independent analysis^nd initiative dnd Judgment and 
contacts with others outside o* office and organization. May 
develop procedures and have knowledge of established procedures. 
May make decisions and recommendations. May supervise en^loj^es. 
Requires exceptional qualifications and unus.ual skill. May 
have speciil' background of training; Jfay operate very complex 
office machinery. If secretary, must have superior steno- 
graphic ilcills. 



SCHEDULE 17' 



Under direction of a major executive performs complex and 
very difficult work of- Impqrtant and confidential nature re- 
quiring considerable Independent analysis and Ixiltiatlve and 
judgment and Important contacts with others outside of office . 
and organization. Ifay develop proc^^es and bav.e knowledge 
of established procedures. Must make decisions and recommenda- 
tioas. May supervise employees. Requires exceptional qualifi- 
cations and unusual skill. . May have special background, ot 
training. May operate or direct operation df very complex* 
equipment.. If secretary, must have superior stenographic skills 



*Step 

1 
2 
3 
4 
5 
6 
7 
8 





Monthly 


>tep 


Salary 


1 • 


$ 955 


2 


979 ■ 


3 


1001 


4 • 


1026 


5 


1049 


6 


1075 


7 


1097 , 


8 


1122 



Motuthly 
Salary 

$ 1001 ^ 

1028 
, 105^ . 

1079 

1106 

1133^ ^ 

1157 

1183 



SCHEDULE. 19 



Under moderate direction of a major executive peVforas 
complex and v^ry difficult wdrk of an important and confi- 
dential nature requiring considerable independent analysis 
and initiative and judgment and important contacts with others 
outside of office and organization. May develop major pro- 
cures and have knowledge of established procedures. Must 
maffi decisions and recoomendationa. May supervise onployees 
who may have technical backgrounds • Requires exceptional 
qualifications iind unu^l sKill* May be involved with very 
complex machinery. If secretary, must have supeii^or steno- 
graphic skills. . ^ 





Monthly 


SteE 


Salary 


1 


$ a054 


2 


1079 


3 


1106 


4 


1133 


5 


1157 


6 


1183 


7 


1208 


8 


1234 



ERIC 
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SCIitoULE 21 



Uuder moderate direction of a majof executive performs 
cpmplex and ^ery difficult work of an important apd confi- 
dential nature requiring extremely independent analysis and 
initiative and Judgment and very important contacts with 
others outside of office asrd organization. Kay develop major 
procedures and have knowledge of established procedures* 
Must make itecisions and recommendations. Hay supervise 
employees who may have technical bacti^grouads. Requires 
exceptional qualifications and unusual skill* my have 
special background of training. May be involved with very 
''complex machinery. May have superior secretarial skill. 





Monthly 




Salary 




$ llOff 


2 


1136 


3 


1160 


4 . 


1189 


5 


1216 


6 • 


1244 


7 


f270 


8 


; 1299 



SCHEDULE 23 



Under moderate direction o£, 9 major executive performs 
complex and very difficult work of an 'important and very 
confidential nature requiring extremely independent analysis 
and initiative and Judgment and very important and constant 
contacts outside of office and organization. Hay develop 
major procedures and have knowledge Vof established proceduires. 
Must make decisions and recoramndations. 'May supervise 
employe'es who may have technical backgrounds. Requires 
exceptional iquallfications and unufual skill. .May have 
special background of- training. May be involved wi^ very 
complex machitiegry. May have superior secretarial skill. 



1 
2 
3 
4 
5 
6 
7 
8 



Monthly 
. Salary 

$ 1160. 
1190 
1219 
1248 
1278 
1306 
1337 
' 1363 



SCHEDULE 25 -1 



Under minor direction.of . a ,maJor executive performs complex 
and 'very difficult work of an important and confidential 
nature requiring extremely Ijidependent analy^s and initiative 
and, judgment and very important and constant coatactg_^ot»t6ide " 
'oi office and organization. May develop major procedures and 
have knowledge of established ptocedures. Must make* decisions 
and recommendations. May supervise employees who have technical 
backgrouBds. Requires exceptional qualifications and unusual 
skill.. Must have special background of training, specialized 
skills, and knowledge. ^ . ■> ■ 



Step 

1 

2 
3 

5 ' 
6 
7 
8 



Monthly 
Salary 

$ 1218 
1248 
1279 
1310 
1340 
1370 
1402 
1*432 



ERIC 



24 



19 - 



SCHEbtJLE 27' 



Under minor direction of a major executive performs complex 
and very difficult work of an important and confidential 
nature requiring extremely indej^eiUent analysis and initiative 
and -judgment and extremely important and constant contacts 
with others outside of the organization. May develop major ' 
procedures and have l^wledge of established procedures. 
ibxBf. make decisions and reconnendations. l-lay supervise 
employees who have techni-cal backgrounds. Requires 
exceptional qualifications* and unusual skill. Must have 
special background of training, specialized skills, and 
knowledge. 



1 
2 
3 
4 
5 
6 
7 
8 



M3nthly 
Sala^ ' 

$ 1279 
1312 
1342 
1376' 
1407 
143^ 
1474 
1505 



26 
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, • . ■ .COLORADO EDUCAnON ASSOCIATIOJJ 

, ^ -. * Staff Salarjl^chedules 

, * ' 1977-1978 . " * ' 

Professipnal Scale ^ . Support Scale 

. * • - ' ' 

$^,200.00 '$12,521.00 

32,000.00 , * ' •12,467.00 

26,*755.00 • ■• ' . . 12,030,00. . ^ i 

26^^6,00 • ■ • f. 11,537.00 . ' . 

25,637.00 ' - « ll,05A.-00 

2*4,518.00 • . - ■ 11,046.00 • ^ 

23,959.00.* ^ - -10,061.00 

■ ?2,282.00 A ^ ' 9,570.00 

^ ^ 20,-604.00 W , . 8 , 585 ^0,. 

19,486.00 * . • ' . - 8,314.00 

< 17,250.00 . * . . '• 

■ :: *- ^ 

Professional Staff Salary Schedule (Addendum A) - * .» 

1. Effective Julyl, 19)7 j the salaries of the present professional staff • 
members shall be adjusted as follows: "n . ^ * ^ 

. > • \ 

a. Each staff member sbaLll receive a five and one half percent (5^7*) cost-^* 

of-living increase. ' , 
^b. 'Each staff memberf shall then receive a $475.00 exp*e|^eoce increment. 

/ ^ ,2. After ratification of this agreement, a sub-committee ef CEASO and the 

Association skall*4evelop a professional^ staff salary schedule ahd a support, 
staff salary schedule that incorporates a salary adjustment formula to ^'e ' " >, 
applied in ^ture years tfb' bqth Aj^defidum A and Addendum B schedules, 



The committee's salary schedule ahd f)?rmula shall be su^mttt'ed to CEASO and 
Association f©r approval ind ratif^^tion » 

Support" Staff .Salary Schedule (Adde*ndum B) . ^' * * M 

I,. .Effective July 1, l977, the salariesko/^ support staff ^nembers* shall ^e ^ 
^adjusted as follows: .* * • * • . ' ' ' 

a. Erf<;h staff member shall receiv^a five and one-balf percent ^5%7.) ''coat- 
- oi-^i»ving increase. . . • • * , 

b. -^11 el i^i e. support -staff ^members shall*^receive tfie it regular increment. 



2 



c, • w salary classif icatiori ^hall be D 4.5. 

d. t>re9knt staff members on the sixth, expe^rlence ^tep shall teceiya a career 
increment of $412,00 for; 1977-78 budget^Vear. ' * ; * • 

^focperience Credit '\ ^ I Jf^ 

ref»i>ps newly hired shall be introduced J,ntitf tfi^-s&JUry^ schedule comroensurate 
with^ their abilities , experience ^d CEA job description. They shatl ^^^% 
one.-half (^<. step for ^each year ^t>rior related- experience, not to j^^^J 
(6) years^ experience. CEASO, s ha llp>e notified at tAe tiine <>^ ^^^^f^l^^^ 
ment, gr^de and exper^nce, level o£, newly Wred taployees. 



_ ,11, ., • 
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COLORADO EDUCATION ASSOCIATION 

Support Staff Salary Schedule 
1976 - 1977 



3 ' 



A- 



H' 



K 





D , JOH 


-5 ,830 


6j296 


6^763 


7,229 




R Q 


0,296 


6,763 


7,229 


7,696 




Oy^70 


£ 7£ 

o,7o3 


7,229 


♦ 

7,696 


^,162 


^9.^ 70 


0 , /O J 


7,229 


7,696- 


8,162 


A 

8,628 




/,22y , 


7,o96 


. 8,162 


8,628 


' 9,095 


7,229'' 


7,696 


8,162 
• 


8,628 


9 09S 


7 , ^01 


.?^,696, 


; 8,162,. 

• 


8,^2^ 


. 9,095 


9,'561 , 


10,028 


;8,162' 


% ' 8,628 


9,095. 


< 9,561 . 


10,028 


10,494 


8,628 


9,095^1 


■9,56l" ! 


^ 10,028 


10,494 


1^ ■ 

19,960' 


9,095 


9', 561 


10,028 


10,494 


X0,960 


» 

11,427 


9,5^1 . 


10,028 
— 


10, 494 \ 


10,960 
\ 1 » 


11,427- ' 


11,893 



/' 
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CONNECTICUT EDUCATION ^SOCIATION 
Ercj^essional Staff Salary Schedule- 
197J-78 



'position ■ Annual^a 

Executive Secretary $38,500.00 

Dfeptity Executive Secretary - * 36,500.00^ 

Directors (3) «, . ■ ' 51,940.00 

Assistant Director - . ^ ^ 

Field Service ' 31^34.00 

Attorneys (2) ' . 26,188.00- 

* 19,092.00 . 



Professional Staff Salary Schedule- 1 

/ 1977-78 . . 

Step 1977-78 . Annual Salary 

0 . * $15,948.00 

1 . . ' ^' 16,996.00 

2 -y . .18,044,00 ' 

3 • - * ■ 19^092.00 

4 . ... 20,140^00 

5 ' * . 21,188^.00 

6 , . >i ■ " 22,236.00 

7 ^ ' ' . 1 ■ 23,284.00 

8 . ' > 24,332:00 

9 . • 25,380.00 
10 ' ■ •' - • 27,000.00 

All employees will advance one (1> stey on Schedule duririg^ch 

of this agreement. • *. ' ^ . . 



. .. « 'i. CONNECTICUT EDU(JaTION ASSOCIATION 

Support Staff Salary Scheduler ' ' - * 

•Salary schedules of the associate staff . ; tour (A) classes of associate staff 
salary are establi-sfied. . ' 

. -4- ' 

Effective on July 1, 1977 the 1977-78, SaUry Schedule shajl be as foUowa; 

Class I Class II r.^aae TTT Vtt 'J 



Class Iv^ 



^ $6.6^5 ' $7,725 $8,961 . ^ -$9,579 

7.107 8,343 9,682 10,403 

7.519 . 8,961 10,403 ' 11,227 , . ■ 

T''"! & ,. ' 9,579 11,124 . 12,051 T 

8,343 , * . 10)197 . . 11.845 . 12,875- 

' ■ 8,755 . , . 10,815 - 12,566 13.699 

9,167 11.423 \ ,/ 

, Effective on July,l, 1^78 the 1978-80 Salary Schedule shall' b4 as" follows f 

^ Class I Class 11 , Clasg III ' Class '-fv 

$6,896 V $7,957 \ $9,230 ' $9,866 

^•320 ^ . , 8,593 9,972 • 10,715 ,* 

7.745 9,230 . 10,715 V 11,564 . 

^8»1^9 . 9,866 11,458 ^ 12,413 

; .8,593 > 10,503 . 12.^200 13 261 

^ 9,(^18 * 11.139 . .13,023 ulllO 
9,442 J^,064 - 

' > "> . ^ , 

i. There shall te lateral n»vement from the 1976-77 Salary Schedule 
^ into the 1977->8 Salary Schedule. 

!ffect^ on July 1, 1978 each employee shall nfove up' one step • 

the previous year schedule. ' ' ^ 
^ • *^ ^ 
Effletive on July 1, 1979" each. enq)loyee shall mo\/t"up one st«b 
'from the yevljjus year. * 



DELAWARE STATE EDUCATION ASSOCIATION 



SaXary 

Clerical Staff - $300 Incr^metits 
Level i L^vel II 




0 




$4,820 


0 




$6j070 


1 




5,120 


' • 1 




6,370 


2 




5., 420 - 


2 




• 6,670 


3 




5,720 


3 




6,970 


4 




6,020 • ' 


4 




7,270 


5 




6,320 


5 




- 7,570 


& 




•6,620 


6 




7,870 


7 




6,920 


7 




, 8,170 


8- 




7^220 


8 






9 




7,520 


9 




8,770 






7,820 


. 10 




9,0J0 













. Level III 



0 
1 
2 
3- 
4 
5 
6 
7 
8 
9 
10 



$6,970. 
7,270 
-7,570 
7;870 
8,170- 

. 8,4J6 
8,770 
9,070 
9,37.0 
.9,670 
9,970 



/ 



Level IV St»ff - $^50 Increments 



Level IV Professional 



0 




$11^587 . 


1 




'12,337. V 


2- 




13,087 ■ * 


3 




13,837 


4 




14,587 


5 




15,337 


6 




16,087 


7 




16,837 


"8 




17,587 


9 




18,337 


10 




19,087 



Level IV UnlServ 



0 
1 

,2 
3 
4 
5 
6 
7 
8 
9 

'10 



$16,400 
-1-7 , 150 
'17,900 
18,650 
19,400 
20,150 
-20,900 
21,650 
22,400 
23,150' 
23,^00' 
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DISTRICT OF COLUMBIA RATIONAL EDUCATION. ASSOCIAHON 

r ' * * . . 

Salary Schedule 



' gosition • 
' Exeputiye Director 

. Clerk Typist 



Salary 

^ $14^000f - -17,000 



^JOOO 

5 ° ^ 



« 



J' 



1^ 



3i 



* • 
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FLORIDA TEACHING ^lOPESSION 
Salary Schedule 



Position . * I 
Executive Secretary 
AssistaoT Executivf Secretary 
Director of Affiliate Seryices' 
Director of Coxnminicatioas 
Administrative Assistant 
President !s Secretary 



4^ 



• Salary 

• $35,000.00 

33,000.00 
9 30,000.00 
, 30,000.00 
14, 000.. 00 
10,000.00 



\ 

Level 



0 
1 
2 
3 
4 
5 
6 
7 

a 



Professional 
$18,250 

18,800 

19,600 
• 20, 400 

11,200 

22^00 

23^200 
'24,400 . 

25,650 



Salary Schedule 
9/1/77 - 8/31/78 



ERIC 









Secretarial 


* 

clerical 


Technical 


$ 8,650 . 


■ $ 6,875 


$ 8,950 

• 


9,075 


7,150 


9',675 


9,500 


7,425 


^ 10,400 ' 


9,95Q 


7,925 


11,125 


10,400 


8,425 ; 


'll,«0 ' 1 „ 


10,975 


8,950 . 


12,175 . '. 


11,550 


9,475 


12,800 y 


12,125 


10,000 


13,425 


.12,700 

• 


' 10, 525 

• 


14,350 


3^ 




0 ^ 
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GEORGIA ASSOCIATION OF EDUCATORS 

♦ • 

Professional Staff Salary Schedule 



Ye&rs of Experience 



0 

,1 
2 

3' 
4 
•5 
6 
7 

9 
10 
11 
12 
.13 , 
14 
15 
16 



Salary 

$13,088 
13,415 
13,750 • 
14,095 ' 
14,447 
14,808 
15,178 
15,558 

15,947 • ' 

16,346 , : 

16,755 

•17,174 

17,603 

18,043 

18,494 ■ * 
18,956 

2ht of Step 15 aftey 
three (3) years at 
Step 15 • 



Criteria for .placement on the salary, schedule; 

1. Initial^ placement on the salarj^fchedule is 'Uared on previous professional 
staff experience with GAE and/or either parent organization (GT&EA or €EA) 
or any other association of thte United Teaching p'rofession, - 

2. Persons who have completed the NEA Int^ra ProgrAn will be credited with 
one year of experience. 





Financial Accountant 


S«iary Schedule 


Year» of Service 


Salary 


Years of Service 


Beginning 
Onl 


$1(^,830 
'11,101 * 


Nine 


Two 


11,379 

■ 


Eleven 


Three % 


lip 663 


Twelve- ' * 


Four 


11,955 


Thirteen - 


Five 


12 ,'254 


• 

Fourteen 


Six 


12,5fe0 


Fifteen 


Seven 


^ 12,874 


- Sixteen ^-^-/^ 




13,196 


Seventeen * 



Salary 
$13,527 
13,865 
14,212 
'14;567~ 
14,931 
15,304 r 
15,687 
16,079 
16,481 
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GEORGIA ASSOCUriOM OF EDUCATORS 

Support Staff SaUry Scb*dule 
1?7N78 



2 3 A , 5 6 7 . / 8 • 9 10 U 12 



Cletk I 


$ 5,272 


$ 5,536 


$ 5,813 


$ e,104 


$ 6,409 


$ 6,729 


$ >,*065 


$(EDd) 


$ 


$ 


$ 


$ 


Clerk II 




• $ 5,814' 


6*, 104 


. 6,409 


> 6,729 


7,065 


7,418 


7,789 


(End) 








Clerk III 




• 

fc**' r. 




r,05d 


7,403 


7,773 


8,162 


8,570 


8,999 


9,449 


(End) 




Artist II 




6,870 


7,21^^ 


',7,575 


« 

7,954 


* 

8,352 

L. 


8,770 


9,209 


(End) 




/ 




> 

Artist III ' 


• 






- 7,954 


8,352 


8,770 


9,209 


9,669^ 


10,152 


10,6$? 


(Eod) 




Typist I . 


5,753 


6,041 


, 6,343 


6,660 


6,993 


7,343 . 


7,710 


(Bod) 










Typist II 




6,343 


6,660 


6,993 


7,343 


7^710 


8,095 


8,500 


(End) 




•= 




Ty^^ist III 

f 


• 






7,692 


• 8,077 


' 8,481. 


8,905 


9,350 


9,817 
• 


10,308 


(Eod) ' 




Stenographer I 


6,232 


6,544 


6,870 


•7,214 


7,575 


' *7,954 


8,352 

> 


(End) 










Stenographer II 




6,870 


>,21:4 


7,575 


7,954 


8,352. 


8,770 


9,209 


(End) . 








^ ^Stenograp^r III 








7,954 


8,352 


8,770 


9,209 


9,669 


10,152 


10, 6M 


(Eod) 




Hemberahip and 
Records II 
* 


/ 




6,104 


6,409 


6,729 - 


« 


7,418 


7,789 


8,178 


(Eofl) 


/ 


/ 


1 Mefflbership aod 
Records III 

k 










7|403 




8,162 


8,570 


8,999 


9,449 


^ 

9,921^ 


/ 

(Eod) 


Prlntlna 11 






7 ,366 


r f 1 


fi 191 


0 ,32/ 


8,953 ' 


9,401 


9,871 


(Eod) 






Printing III , 










8,933 


9,380 


9,849 


10,341 


10,858 

C 


11,401 ^ 


11,971 


(Eod) 


» Maid 


4,352 


4,570 


4,799 


5,039 


5,291 
U 


/ 5.556 


5,834 


(End) 










•Custodian 


6,358 


6,676' 


7,010 


7,361 


7,729 


8,115 


8,521 


(EDd) 











ERIC 
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HAWAII STATfe ^CHERS ASSOGIAnON 

Revised Salary Scliedule 
Wtth 5.17. Cost of**mng 
Effeclflve September 1, 1977 . 



SR-1 



SR-2 



SR-3 



■ SR-4 



SR-5 



SR-6 



SR-7 



SRr8 



SR-9 



(1st Yr.) 
A 

6,187,00 
515.58 
2^.55 
.3.17 

6,504,00 
542.00 
25.81 
3.33 

6,821,0b 
■568.42 
27.07 
3.49 

,7,169.00 
597.42 
28.45 
3.67 

7,530.00 
62^50 

TO6 

7,905.00 
659.00 
31.35 
4.05 



(2nd Yr.) (3rd Yr.J (4th Yr.) 



B 



I 



,300.00 
691.67 
32.94 
4.25 



8-, 722.00 
726.83 
34. 6 i 
4.47 

i9, 161.00 
763.42' 
• 36.35 
4169 



6,504.00 
•" 542. Od* 
25.81 
3.33 . 

6,821.00 
568.42 
27. 07 
3.49 . 



7,169, 
597. 
28,45 
3.67 



1^0 

'!t2 



7,530.00 
427.^0 
29.88. 
3.86 

7,905.00^ 
659.00 
31. 3S 
4.05 

8,300.00 
691.67 
32. ?4 
' 4.25 

8,722.00 
726.83 
34.61 
4.47 

9,1^1.00 
763.42 
36.35 
4.69 

9,612.00 
801.00 
38.14 
4.92 



6,821.00 
568'. 42 
27.07 

3. '49 

7,169.00 
597.42 
28.45 
3.67 



7.530.00 
627.50 
29.88 
3.86 



7,905.00 
659.00 
31.38 
, . 4^.05 

r, 300.00 
691. elf 
32.94 
4.25 

8,722.00 
■ 726.83 
34.61 
4.47 

9,161.00 
763.42 
36.35 
. 4.69 

9, 612. do 
801. DO 
38.14 
4.92 

10,081.00 
840.08 
.40.00 
5.16 



7,169.00 
597.42, 
28.45 
3.67 

7,530.00 
627.50 
, 29.88 
3.86 

7,905.00 
659.'00 
31.38 
4.05 



t. 



,300.00 
691.67 
32.94 
4.25 



8,722<00 
726.83 
34.61 
4.47 

9,161.00 
. 763.42 
36.35 
4.69 



(5th Yr.) 

- ■ E 

7,530.00 
627 . 50 
29.88 
3.86 

.7,908-.OO 
659.00 
- 31.38 
4.05 

8,300.00 
• 69J..-67 
• 32.94 
4.25 

8,7?2.00 
726.83 
3Cgl 
4.47 

'9il61.00 
763.'42 
36.35 
4.69 

9,6li2.00 
801.00 
38.14 
4.92 



(6th Yr.) (7th:Yr.) 
E G 



9,612.00 10,081.00 

' 801.00 840.08 

38.14 40.00 

4.92 5.16 

10,081.00 10,579.00' 

840.08 881.58 

■ 40.00 • 41.98 

5.16 , 6.42" 

10,579.00 11,122.00 



7,908.00 
659.90" 
3tv38 
4.05 

8,300^.00 
- 691.67 
32.94 ■ 
4.25 

■ 8,722.00 
726.83 
34.61 
•4,47 

9,161.00 
763.42 
36.35 
4.69 

9,612.00 
801.00 
38.14 
4.92 

lO.Oftl'.OO 
840.08 
'40.00 
•5.167 

10,579.00 
881.58 
,41.98 

5.42 

11,122.00 
926.83 
. 44.13 
5.69 



8,300.po 
691. 67- 

•" 32.94 
« 4.25" 

8, 722. -00 
726^83 
34.61 
4.47 

9,161.00 
763.42 
36.35 
4.69 



(8th Yr.) 
H 

f 

8,722.00 
726.83 
34.61 
>.47 

9,161.00 
763.42 
36.35. 
' 4.69 

9,612.00 
801.00 
38.14 
4.92 



9,612.00 10,081.00 
801.00 ' 840.08 
38.14 . "UO.OO 
4.92 5.16. 

lO^OSt^OO- 16,579.00 
B40.08. 881.58 
40 .tX) . 41. 98 
5.06- 5.42 

10,579.00, 11,422.00 
881.58 '926.83 
41.98 44.13 
5.42' m 5.J69 



11,122.00 
926.83" 
. 44.13 
' .5.691 

11,681.00, 
^73'. 42 
• 46.35 
5.98 



U,6&1.00 

46.35 
5.98 

12,270.00 
1,022.-50 
48.69 
6.28 



881.58 
,4i.9,8 
5.42 



926.83 
44.13 
. . 5.6^ 



11,681.00 ..12,270.00 12,873.00 

973.42 l,0i2.5O. 1,072,75 

46.35- 48.69 . 51.08 

' 5.98 - 6.28, 6.59 
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HAWAII STATE* TEACHERS ASSOCIATION 

m > 

; (Continued) . 



iUt Yr/) J^2ni Yr.)^ <3rd Yr^) (4th Yr.> (5th YrO (6th Yr.) 

A . - ^ '^B " !c Z D " E • F 



11,122.00 11,681.00 12,270.00 

■926.a3, 973.42 1,022.50 

44.13 46.35 48.69 

• 5.69 . ,5.98 6.28 

11,681.00 12,270.Ob 12,873.00 

973.42 1,022.50 1,072.75 

46.35 48.69 51.08 

5.98 6.28 _ 6.59 

i2,270.db. 12,873.00 13,506.00. 

1,022.50" 1,072.75 ' 1,125.50 

48.69' 51.08 ' 53.60 

■ 6.^28 6.59 6*.92 



122.00 11,681.00 12,274.00 • 12,873.00 13,506.00*14,185.00 

92^^.83 973.42 1,022.50 1,072.75 1,125.50 1,182.08 

44.13 . 46.35 48.69 51.08 ' 53.60 56.29 

5.69 5.98 6.28 ' 6.59 6.92 7.26 









9,612.00 


10,081,00 


10,579.00 


801.00 


840.08 


• 881.58 


38.14 ' 


. 40.00 


41.98 


' 4.92 


. * 5.16 


5.42 








10,081.00 


10,579.00 


11,122.00 


840.08 


881.58 


926.83 


38.14- 


41.98 


44.13 


4.92 . 


5.42 


5.69 


10,579.00 


U, 122.00 


.11,681.00 


881.58 


926^83 


973.42 


4^.98 


44^. 13. 


46.35 


5.42 


5.69 


5.98 



Qth Yr.) 

, G 

12,873.00 
1,072.75 
51.08 
,6.59 

13, 506 A) 

1,125. lb 
53.-&0 
6.92 



14 ,\ 



85.00 
1,182.08 
56.29 
7.26 

14,895.00 
1,2,41.25 
59.11 
* \7.63 



(8tfc Yf .) 
H 

13,506.00 
• 1,125.00 
53.60 
6.92' 

>14, 185.00 
1,182.06 
56.29 
7.26 

'14,895.00 
^1,241.25 
59.11 
,7.63 

1§,635:00 
1,302.92 
62.04 
, «.01 



:il,i681.00 12,270.00 l?,873..O0- 13,506.00 14,185.00 14,895.00 

973.42- 1,022.50 1,072.75 1,125.50 l,i82.08 1,241^25 

46.35 438.69 51.08 53.60 56>?9 - 59.11 

5.98 6.28 6:59 '6.92 7.26 7.63 



15,635.00 .17,234.00 
1,302.92 1,436.17 
62.04-*. 68.39 



8.01 



8^2 



14,185.00 14,895.00' 15,635.00 16,41^.00 

1, 182*08 1,241.25 1,3*2.92 1,368.25 

56.29 59. 62.04 65.15 

7.26 7.63 8.01 8.41 



17,234,^00 18,109.00' 19,000.00 

1,436.17 1,309.08 1,583.33 

68.39 71.86 75.40 

8.82 9.27 9.73( 



1?, 936. 00 
1,661.33 
79.11 
• 10.21 



14,895.00 15,635.00 16,419.09" 17,234.00 

1,241.25 l,3b2.92 1,368.25 1,436.17 

59.11' 62.04 , 65.15 68. J9 

7.63 8.01 8.41 ■ 8.82 



15,635.00 
* 1,302.92 
,62.04 
8.01. 

16, 419'. 00 
1,368.25. 
65.15 
8.41 

17^234.00 
1,436.17 
68.39 
8.82 

18,109.00 
1,509.08 
"71.fl.6 
9.27 



16,419.00 
1,368.25 
65.15 
8.41 

17 #34. 00 
1,436.17 
68.39 
8.82 



17; 234. 00 
1,436.17 
68.39 
Q.82 

18;109.00 
1,509.08 
i 71.86 
9.27 



18,109.00 
1,509.08 
' 71.86 
9.27 

19,000.00 
1,583.33 
75:40 
9.73 



18,109.00 19,000^00 19,936.00 

1,509.08 1,583.33 1,661.33 

* 71.86 '75.40 * 79. lU 

9.27 9.73 10.21 



19,000.00 
1»583'.33 
75.40 
9.73 



19,936.00 
1,661.33 
79.11 
10.'21 



20,946.00 
1,745,50 
. 83.12 
10.73 



O 1^ 



18,109.00 
1,509.138 
71.86 
9.27 

'19,000.90 
. 1,583.>3 
75.40 
9.73 

19*936.00 
1,661.33 
. 79.11 
IO.2I 

20,946^0 
1,745.50 
83.12 
10.73 

22,003.00 
1,83^.58 
87.31 
11.27 



19,000.00. 
1,583.33 
75.40 
' • 9.73 

19,936.00 
1,661.33 
79.11 
10.21 

20,946.00 
1,745.50 
63.12 
10.73 

22,003.00 
1,8-33.58 
87.31 
11.27 

- > 

23404. 
I, §25733 
. 91.68 
► 11.83 



19,936.00 
1,661.33 
, 79.11 
10.21 

'20,946.00 
«l,74'5.-50 
83.12 
" 10.73 

22,003.00 
1,833.58 
'87.31 
11.27 

23,104.00 
1,925.33 
91.68 
11.83 



,259.00 
2,021.58 
96.27 
U.42 



20^946.00 
1,745.50 
83.12, 
10.73 

22,003.00 
1,833.58 
87.30 

11,27 

/3,104j)a 
. 1,925.33 
91.6i 
11.83 

24^59.00 
• 2,021.58 
96.27 
12. 4Z 

25,472.00 
2,122.67 
' 101.0ft 
, 13.0* 



HAWAII STAT1S TEACHERS 'A6SCX3IATION 
(ContlAued) 



Placement on the schedule is as^oH'ows; 

Switchboard Operator/Receptionist 
^ Utility Clerk 
Account Clerk I 
Account Clerk II 
Membership Records Technician 
Secre^iary I , ' 

, Secretary II- ' 
Secretary III 
Private Secretary 
• ^ Accountant 

Governance Specialist 
Legislative Specialist 
Special Services Coordinator 
UniSerV Directors 
.UnlServ Specialists 

Management Staff ^ ^ 

V \ ' • . 

Executive Director \ 

Director of Programs 
* ^ Director of Support Services 



SR 


4 


SR 


5 


SR 


7 


SR 


9 


SR 


10 


SR 


8 . 


SR 


9 


SR 


11 


SR 


15 


SR 


17 


SR 


20 


SR 


20 


SR 


20 


SR 


20 


SR 




$30 


,000 


25 


,500 


25 


,500 



/ 
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IDAHO EDUCATIQN ASSOCIAHON 



""Professional Staff Salary Schedule 
1V77, - 1978 . 



Step 

1 

2 
'3 

4 

5 

6 

7 

8 ' 
9 

lo- 
ll 

12 
13 
14 




IDAHO EDUCATION ASSOCIATION 

'Support Staff- SalaYy S-chedule 
• ■ 1977 - 1978- . ' 



TEA & 



Clerk 
Typist 


UniServ 
Secre taries 


Records, 
Manager " 


$6,31*4 
( .82) * 


$7,700 
(1.00) 


$8 , 162 
(1.06) 


6,776 
(..^8) 


8,*162 
(1.06) 


8,624^ * 

(1.12) ; 


' 7,238 
( .94) 


8,624 
(1.12) ' 


9,086 • 
J1.18) 


7,700 
(1.00) 


9", 086 
' (1.18) ■ 


9,3.4'8 ' ' ■ 
(1.24) 


.8,162 
'(1.06) ' 


9,548 
> (1.24) - » 


10,010 ' 
(i.30)'" 

* 


8,624 
(1.12) 


f 10,010 
U.30) 

>• 


10,472 - 
(1-.36) 


9,086 ■' 
(1.18^ . 


10,*472 
(1.36) ' 


10,934 " 
(1.42) . 




. 10,934* 
(1.42) 

'^■-:} 


11,396 . 
. (1.48)- 

llflfe8 
(1.54) . . 




V" A' 


•* 



Bookkeeper 

$8,624 ^ 

(4.12) . ^ 

9,0f6 
(1.18> . 



9,548 

' 10, mo . 

(1.30 J 

10,472 
(1.36) 

10,934 
(K42) 

11^396' 

11^858 
U.54) 

12,'320^- 
(1.60) 

12,782 
. (1.66) . 



Office 
Mapager 

$9, 08*6. 

(i.isy 

•9,5.48 
(1.24) 

10,01%. 
(1.30) 

10,472 — 
(1.36) 

10,934 
(1.42)* . 

11,396 
(1.48) 

*ix,85Q ■ 

XI. 54) , 

12,320 . 
(l.tO) » 

12,782 
(1.66) v 

13,i44 
. (1.72) 

13,706 
(1.78) 



Illinois education association 

• ■ ♦ 

Salat^ Sdhediile aad Policies 



August 1, 1^77 AuSu«t 1/ 1978 v 

Training Range $15.000-18.000 . Training Range $15.000-18 .f)Q^ 

.J|i||l 19,000- Step I ^ 19,600^. V* *. ' 

'StWi '21,000 ■ . • ^ ^tep 2 ' 21,600*' « 

step 3 22,125, Step's- . 22,850 •* 

• ' • . ». 

Step 4 ^,250' ^ - .• - Step 4 * "^^^ 

Step 5 • 24,375 • ' % ^,Step 5 25,350 , 

step 6 .25;500 • . Step 6 26,600 

'step 7 26,625', sLflp.^* 27,.850 

vstep 8 . -27,750 " ' Step 8 29,10'Q* 

•step 9 .' 28,875 ' ' „ ..." ^Step9 » 30,350' , 

Step 10 .30^00 , . ' ' r\^ Step 10 31,600 * 



Each new enq)];oyee ^hall be placed ooi^^ salary schedule at the step 
^''^hictt' accurately ;tepresents his/her prior association staff eiqperience 
• OT tt8%.equiyalent. ^ ' \ 



^ach^enq>loyee tiot on £he maxiJMp step shall- receive aa annual incremeaU 
on August Ist im accord^oce wRn thp fol^ip^ing^ - , 

A. Those enqiiloyed for six (6) moQtns more la the 
^ t>/elv6 (12) moQ^hs^ preceding August l^fc .shall be ^ 

f given a full increment • ' * * 

2., Those employed tot tfir^a <3) months^but less than 
six^(6) months, in the twelve (12) moirths precejjing 
August 1st shall be given one-half (^) of an itfcremedt. * 
. " 3. Those 'eiQ) loved ;|pr less than threj^ (3>^jnojfiths in the 

twflv*! (12)%onths preceding AugiWt Ist shall be given 
no increment* 

Employee^ shall ba granted an additional step^if said degrefe (MA>48 
earned^ring the term of ' employment. - ^'^^ ^ ^ ' ^ 

Employeea 'shall be granted an additional step if^said degte* (Ator \ 
EdD) is earned during' the ter^^ of en^lpymenU ^ , w 



\ 
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ILLINOIS EBUCATION ASSOCIAriC^ 

^ Salary Schedule 

September 1, 1977 . ' • 



• Salary , * * ' ' . ' * ^ 

Grade %. job description . ^ A EL ' C . > E ' F H 

.is^pX * ^^Itcbboard/Bookkeeplng Clerk - • ■ ' . , 



J 



Llntenai^ce Custodian 
Bookkeepeur'."- Spf Id, 
Membership "Steno Cleric^ 
P. R. S^no Citrk 
P. R. Artist • 

Field Secretary f FUld^piices > ^ • ■ 

Field Service Steno-SecrTtary SptW^ • ^' * ' - « . 
Leglslatlop & Pdlitlcal ^d. Secretary* 
P.. R; "Secretary -p Oakbrook i 



Research Sffeno Clerk - Spfld.- ' -^.J^ " ' * * * • 

2':»- ^ Dept. ^ Head Secretary -Spfijf. ■ ^ 1 ^- » * ! ' ^' 



,„ Machine Room Group Leader - ^pfld. . - 

^ President's Secretary . . * j V - ' • , • 

' Legal Secre'tary • f ' • ' . ? • ' . ' '■ ' 

Membership Processing Gfoup liaJer . .3.^7 4.17.^.47.^.77 . 5.02' 5.2^ 5'.52 6.0?' 6.32 



4i • 



ERIC . 




*' - . I* 
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ILLINOIS EDUCATION A^OCIAnON 



Salary. 

Grade * ^ Job Description 



Switchbo^rd/Bookkeepiag Clerk 

Ma^ntei^ance Custodian 

Bookfce'^per - Spfld. " , ' • * 

Membership Steno Clerk 

P. R. Steno Clerk ' . 

P. R, Artist 

Field Secretary - Field Offices 
Field Service Steno-Secretary - Spfld. 
Legislation & Political Ed. Secretary^ 
P. RXSecretar^ - Oakbrook " 
Research Steno Clerk - St>fld. 
Machine Ope i;ajt6r " 
Humah'-RelatiQtia Secretary 



Salary Schedule 
July 1, 1978. 



E F 



_ZJ H 



I K 



3.75 . 4*05 . 4.35"^ 4.6^ 



4.95 5*aO 



5.45 9.70 5 



4'y 



6.25 6.50 



Dept. H^ad Secretary >ySpffd. 
Machine* Ropny-Group^Leader - Spfld. . 
Vresi^efat^s Secretary' ' , ^ 
Lega^l S^cretiry 

Membership Processing Group Leader 



3.92 4.22 4.52 ^.82- 5.12 5.37- 5.62 .5.87 6.12 6.42 ' 6.67 
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, ;ndiana state ieachers association 

I Management Staff Salaries 
1977 - 1978 



* Position 

' Executive Director 

Deputy Executive Director 

Assistant Executive Director 
for Professional Development 

Assistant Executive Director 
for UniServ, Zone I 

i^ssistant Executive Director 
for UniServ, Zone II 

( . - » 5^ ^ 

Assistant Executive D4.rector. 
for Special Services 

Assistant Executive Director 
•for Legislative Relations 

Business Manager 



Salary 
$40^ ^6 
^,650^ 

36,612 

31,593 

31,593 

29,555 ' 
« * 

31,593 
27,517 



ERIC 
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J 9t 

• , INDIANA SJATE lEACHERS ASSOCIATION 

I ^ Prof^sional Staff Salary Schedule 

1977-78 

/ V ■ 

Step Salary 

.0 • . $i7,213.02 ■ 

' '■ • 1 •. , ^ . , 18,616.36 

2 , . 1»,666.99 

^ 3 20,715.48 

^4 ' 21,765.04^ 

-I ■ . 

5 22,813.54 

6 . ' - 23,86.0.96 
r • 7 , « " ' ^24,911.59 

8 ,26,141.78 
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INDIANA SIAXE TEACHEJRS ''ASSOCIATION 

Support Staff CUssif icationa 
and 

^upport Staff Salary Schedule 



■I 



Clm^flcatlon Position 

A * B&dTers 

Mall Clerks 



C •, 



Swtt^iiboard Operator/Receptionist* 
Bookkeeping Clerk 
Ma'lllng Machine Operator a » 
Membership Clerks r 



Secretary to Director of Govemental 

Relations 
Professional Development Secretary 
Secretary to Director of Professional 

Development . 

Secretary to Director of Hunan Relations 
Advertising Secreury 
Admlnlstratioii/Governance Secretary 
■ Political Education Secretary * 



Years 

0 
1 
2 
3 
4 
5 
6 

. 7 
8 
9 
10 
♦11 
12 
.13 
14 
15 

b 
1 

2< 
3 
4 
5 
6 
• 7 
8 

9 . 
10 
11 

13 
14 
15 

0 

1 

2' 

3 

4 

5 

6 

7 

8 



er|c 



11 

. 12 
13 
14 
15 



Salary 

$ 6,022 

6,484 
6,658 
6,832 
6^947 

- 7,063 
7,180 
7,296 
7,412 

' 7,528 



) 6,185 
6,432 
6,688 
6,946 
7,203 
7,396 
7, '589. 
'7,718 

"7,846 
7,975 
8,103 

8,232 



8,361 

$ 6,641 
6,907 
7,184 

7, • 
7,737 

7,944 

8,151 

8,289 

8,427 

8,565 

8,704 

8,842 



7^ 



INDIANA STATE TEACHERS ASSOCIATION ' 

Support Staff Classifications 

an<l " ^ 
Support Staff Salary Schedule 



Classificatlog. Position ♦ ^ Yearg Salary 



Research Asslstant^gecretary 0 $ 7,100 

Retirement Consultant/Secr-etary 1 7,384 

Special Service's Personal Secretary ► 2 7,679 

Accounting Clerk . 3 7,975 

D UniServ Secretaries ^ 4 8,271 

Professional Development Personal* Secretary 5 " 8,491 

Seci||tary, Business Office,' 6 8,713 

Secretary tp AED for Legistatlve Relations 7 8,861 

Cashier-Membership Accountant 8 9,008 

Accounting Assistant/Payroll. 9 9,156 

Production Assistant 10 9,304 
UniServ Assistant 11 

12 9,453 
' 13 
. . 14 

■ 15 9.-599 

Typesetter • - 0 $ 7,R8 

Layout Artist/Typesetter ' 1 7,860 

V . 2 • 8,174 

3 8,489 

s 4 8,803 

5 '9,039 

■ , . 6 9,273 

7 , • 9,432 

V- * 8 . 9,590 

^ ' , 9-- 9,747 

lOx ' ,9,904 
11 

12 10,061 



^ ^ ^ 13 



14 * , / . 

15 10.21^ 



F • Research Asalstants, Data Collection * 0' $ «,904 

and Processing 1 .9.^9 



2 * 9,973 

■ ^. . 3 10,507 

4 11,041 

V 5 11,576 

»^ 6 11,843 

' 7 12,110 
• 8 * 12,377 

9 12,644 

10 12,9ir 




ERIC 
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INDIANA STATE TEACHERS ASSOCIATION 

Support Staff Classifications 
and 

Support Staff-^Salary Schedule 



Classification , Position 
G 



Accountant 
Pressman' 

Cajne raman / Pr e s s man 



4 ' 





Years 


Salary' 




> 

0 


$10,017 




. '1 


10,619 




2 


11,220 




. 3 ■ 


11,821 




4 


12,422^ 




„ ' 5 


13,-023 




6 


13,324 




7 


■ 13,624- 




8 


.13,925 




9 


* 14,225 


9 


10 

• * 


14,526 










•* 


• 










; _ if ' 






v 











\ • 
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lOWA- STATE EDUCATION ASSOCIATION 
^ Professional Staff Salary Schedule 

r . 

Basic schedule as of September 1. 1977 ; ^ ^ 



B - $18,000 

-1 - 19,548 

2 - 20,525 

3 - '21,503 

4 - 22,578 

5 - 23,750 

6 - 25,020 

7 - 26,292 

8 - 27,271 



Implementation and Continuing Employees Elaceinent* 

a. Employees on the 1976/77 Step 6 will be advanced 
t,o the 1977/78 Step 7. 

b!^mployees on the 1976/77 Step 6, plus one career 
I increment will be advanced the 1977/78 Step 8. 

c. All other eniployees will be advanced as provided 
In Section B. 1. a. of this Article. 




IOWA STATE EbUCATION ASSOCIATKW 

Support Staff Salary Schedule ' 
7/1/77 - 8/31/77 - 



Classification B 
$6,081 

6,324 

6,367 

6,810 

>,053 • 

7,296 

7,539 

7,782 

8,025. . 

8,268 

8,.511 • 
8,754 

§ 

8,997 



Clarification C 
$6,810 

7^082 

7', 354 

7,626 

7,898 . 

8,170 

8,442 /' 

8,714 
■8,986- 
'9,258 

9i.530 

9,802 
10,074 • 



Classification D 
$7,688 

7,996 

8,304 '\ 

8<,'612 

8,920 

9,228 

9,536 

9,844 
10*, 152 
10,460 , 
10", 7 68 
11,076 " 

11,384 # 
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KANSAS -NATIONAL EDUCATION ASSOCIATION . 
ManagamenC Annual. Salary Schedule 

t ' ' ' ■ ■ • ' • . : 

A. Base Salary ; $17,913.00 Maximum Salary ; $30,453 
Ik 

B. Annual Increments : There shall be ten aqnual increments af 

$1,254.00 each. • ^ • 

C. New Management einplbye^^ may be .evaluated for a position on the 
salary schedule .on the \asis of preparation and experietlce. 

On December 1, 1977 the salary of each MSM, shall be increased by 
an amount to be determined through negotiations. 

All benefits are to be retroactive to December 1, 1976. 

♦ 

Professional Annual Salary Schedule 
step - Salary. 

m- : ' ■ $15,984 

m " . • . ' 17,163 

3 ' ' . . 18,222 

H . ' - J ' 19,341 

5 • ' - 20,460 

6 • • . - 21,579 

7 ^ . , ■ 22,698 

8 ^ • ' 23,817 

9 24,936 
IP - ; ■ ^ • - 26,055 

Provisions ' . # . ^ 

1. New employees may be evaluated for a position on the salary^ 
schedule on the basis of preparation^ and experience* ^ * 

' 2. PSM employed '-as of July. 1, *1975, who had completed ' the require- 
ments of a doctorate degree at a pecognized university will be 
allowed $^2,000 extra, salary each year. 

3, On December 1, 1977 the salary of each PSM^all be increased 
by an anount to be determined through negotiations. \ \ 
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. KANSAS-NATIONAL EDUCAnON ASSOCIATION 



Auxiliary Annual Salary ScBSaule 
. 12/r7r6 - 11/39/^7 



Step 




Cfilumn 1 




Column 2 


1 




$5,850 






2 


- 

• 


6,260 ^ 




7 77A 


3 




6*^70 




ft 9ft 






/ ,080 . . • 




• 8,792 


5 




7,490 




9,301 


6 




* 7,900 




9,810 


7 




•8,310 




10,319 


8 




8,720 




10,828 


9 




^ 9,130 

• 


s 


11,337 


10 




9,540 




11,846 



Column 1 Typist, Stenographer, Production" Room P^sonnel, Membefshlp * • 
and Circulation Personnel*, Bookkeeper, Statistics and feecords 
Personnel, Receptionist, Stock AxA Shipping Clerk, and Custodian^ * 

Column 2 SecretariMLAssistant to Business Manager, Production and Ship<v- 
ping Supervisors, Maintenancj^. ^ ^ )^ 

Provisions : - ^ 

1. At the beginning of the contract year ^ ^ earn Ibyees.iHio have^ 
completed 13 to 17 years of service shall, receive a se'niority ' 
increment equal to \ percen^t'of the base column salary thatf shall 
be paid to thfem in addition to >their nbtmal sdlary. 'Ane^er aue^^ 
increment shall be given every, five years thereafter. Ealfr auch 
increase shall remain in affect for each year dl a five ye|ir period. 

2. ■ On December 1, 1977,* the sAlaty of each ASM shall be increiaed an 
• aiftount to be 'determined through negatiatioos. 
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KENTUCKY EDUCATION ASSOCIAnON 




• Salaty S<?h6dule8 
EfjEect'lve S^^ml>6r % 



A*. KEASO Adp'iniatrative Unit Salary Schedule 

• »* • * * • • . # 

' < 1. Base Salary . ^ ' 



-2, Work Responsibility Inorements 
Dire^or • \ - 
^aistAnt 

' l/niSery tjg^\jksit 



UniSery Si 

« ^ KE4^per ie4ice«|i[pcr ements 

- Director ; 
♦ Assistant Director ^ * , 

UniServ Consultant , . ' ' 
" • 4JniSett^ Staff 

4, Training Increments 
Bachelor's De'gree 
Haster's Degree * ^ 

Master's Degr.ee rIu^ '30 hpurs'^ 
"Doctor's Degree (or equi|.yale*n0 



$12,510 

$ . 
2,500 

1,250 

1,250 

1,000 



$ 500 per year for 15 y^fxs 

^500- per year for 15 years 

, 500 per year for 1* ye^rs 

* 500 per year for 15 years 



• • 560 
1,000 
1,500' ^ . 



■'. 5. PrioV Service .Increments - Maximam of tefi $ 200 pet year 



y^ats 



I 



' B. - KEASO Ifttermeiiiate Unit Salary Schedule 

' ' 1, Base Salary / 
\\ 2. , Training increment (Work tovgrd 

v - ' Bachelors Efegree) 



$ 9,325 



3, 'Prior Experience ^Increment 




- 4/ KEA^Selrvice Incremeijt 



C* KEASO Suj^ofj^ve Vnit Salary Schedule 

1, Sase Salary * ^ 

♦ Trlcir Experience 

3, fedijri^ion and Training 



4. KEA' Experience 

" 4#v After July 1,. 1969, those, aft^ the max^mp KEi ^ 

^ abLgible for *i^Qt less th/aqi$200 p^ ywR: op recoomeiidatioh of inniBdiate siiperior 
^ Tjte ^dSA^xpfjieiice" il lacrea?ed from SaSC^gyj^^OO oa Sept«nb*r^' 14??^ Tl» 
EI^Cakmfft#of .likcrease is. ip«y[etroa6tive»/ , ^ it'* 



200 per year for maxlmtim oi 
' . ' 4 years • * , y 

150 per year for, maximum o^ 
5 years . ^ * 

400 fc^r'expeflencfe earned after ^ 
.8-31-75 'JF 

. . . ?• - 



$ M19 f ^ ^ 

^ 100 per year f ot maximum of 
• ' '2 ye^rs 

*^00 per year, for maximum of 

Jfc years 
300 ^p^^^ax^f or maximum of 
JlO years * 

XEA e:q>erience level (ten yealrs) will be 
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MAINE TEACHERS ASSOCIATION 



Salary* So'^du 




Headquarter^alarv^for 1977 .u 
President . . 

Executive Director ♦ 
AMoei^te Executive plrector 
iri¥e4j:or. of -Public Relations 
birtc^tox of Field Service ' 
Director of Re^arcly - 
.Assistant Birector^ of 'Publip Relations 



r Amount ' 

■* ■ 

' $22, 000,00 
33/342.,r6 
25,859,57 
23,409,92 
22,^34.25 
20,92(K86 
17,780,00 



9 UaiSexv ;^ ' 

. 'Wstfict I 
Msti^^ct II 
District III 
District IV. 
District V 
District' VI 
District yil 
District VIII 
District IX 
Di^stxicirX 



Support Staff ^ ^ 
Bookkeeper 

Administrative Assistant 
Administrative Ass isjtant 
Atoihis trat ivrf Ass Is taht 
Adminis trat ive, Ass is tan t 
Ags^stant bgokkeeper 
Telephone SwiCchbpard Operator " 
Secretary s * ^ 

UyiiServ 

All office secretaries * 



f 

(2) 




Amount ■ ' 

.-^17,541.25 
19,212.50' 
18r,257.50 
•19, 995. 60- 
20,645.00. 
.19,? 12. 50 
19,212.50 
14,750.00 
16,108:75. 
14,750.00 



Amount 

$l:3,029.qip^ 
ll.S&S.OT 
10.,73^.80. 
9,880.00 
9,27^.80 »^ 
8,340:80 ^ 
8,56^.60 
7,654.40 
' 6,947.20 . 

* * 

Amauat 

$ 7,654.40 

^,947.20 
\ ^9.7.60 . 

6,2'40.00 

S^824i<lp 



> • 
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MARYLAND STATE TEACHERS ASSOCIATION 
Staff Salary Schedules 

. Position , # Salary Scale 

•Executive, Secretary - ,^ ' • $30»000 - $44,000 

Associate' Executive Secretary - ' 23,049 - 37,«00 
Assistant Executive Secretary for Information 

Services ' ^ A * 20,925 34,317 

Assistant Executive Secretary for Field Service 20,925 - 34,317 

Assistant Executive/ Secretary for Research y 

and Governmental rFfela^ions » ^ - 91^925 34,317 
Assistant Executive Secretary of Legislation* 

and Special Services ^ . 20,925 - 34,317 



DirectoyJI^ Publications 17,936 - 29,415 

Local Executive Director , ^* 17,936 - 29,415 

Associate ia Field Service ^ . 16,^1 - ' 26,963 
AslBOCiate in Prc^fessional Servipe Coordinator, 

Higher Educatioa ' 16,441 - 26,963 

Fteld Sfervice Representatives (13) 16,142 - 26,473 

' r • ' ' 

Coordinator Maryland ^t«te Educattonal Services 16,142 - 26,473 

Coanc^.1, MSESC " ^ - - • 

Administrative Assistant (2) . , 10,735 - 17,605 

' Office Manager and Bookkeeper ' S 10,735 - 17,605 

Supervisor of Maintenance ^ 10,034 - 16,456 

Administrative Secretary <2) ' 8,658 - 14,199' 

Director of Records ^ • ^ ' / 8,658 - 14,199 

* Division Secr^ary (2) * 7,793 - , 12,781 

Secretary (2)^ ^ ' ' 7,504-12,307 

Receptionist 4. ' 6,639 - 10,888 

gtenJfgrapher-Clerk I (2) 6',639 - 10,888 

Maintenance No Scale 

Maintenance '(part-t^) - • • ' No Scale 



f 



5d 
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MASSACHUSETTS TEACHERS ASSOCUnON 
• Salary Schedules 



I 



. gatogemenf Salaries* (1977-78) ; . f^ gaUry 

• -Executive Secretary-freksurer ' ' ' ' - o,, 

Dfeputy Executive Secret^ ' ^ ' 'H'oLo' ^ 

Associate Executive Secretary • ~ ' '42019 " 

Assistant Executive Secretary" (2) ^ ' ' ' W-ioo ' 

^ ^Executive Assistant • * • , . ' iiim 

''^^--©ir.ectors CS) '($32,829 ^ 1976-77) ' ' Nbt set 

Regional Managers (5h (^30,829 for 1976-/7) ' Not set 

*iocludes 10% deferred<:ompen8ation.for those who avail themselves of program.' 

''-••*'. " . • 

Profeasional-and Support Salary Steps • " . 

'Level Level Level 
Step III IV V 



0'. $18,l50r^ .16,^50 12,470 

1 19,100 ' -17,400- 13,160 

2 .20,050 ^ 18,250 i3,850 

3 -21,000 : 19, 100" 14,540 

4 121,950 • '19,975. .15,^65 

5 22,900 -.20,850 16,090 

6 . .23,850 21,725 .16,715 

7 24,80t)'. 22.600 %,400 

• po&,>tio 'n classifications 

^ A. Position Classification ' 

LEVEL III . . manager of facilities 



'Level 


Level 


Level 


Level' 


VI 


. VII - 


.. VIII 


IX 


: 200^ • 


186. 


174' 


146 


■ 212 


* .1^ 


182 


154 


224 


206 


. f90 . 


162 


2-36 


' 216 


2pl* 


. no . 


.248 


227 


203 ". . 


178* • 


260 


237 


218' • 


186 . 


272 


247 


226 


.• 194 


284 


257 • 


" 235 * 


203 



tEVEL IV accounting supervisor, data procelsing wnager"* ' .* 



LEVEL V 
LEVEL VI 



i 



EVEL VII 



Rir ' • ^ * 



-/so 



MASSACHUSETTS TEACHEllS ASSOCIATION' 
. (Contlnue4) ' : . ' 



/f - 



LEVEL VIII [assistant membership clerl^, clerk-typlsfTkeypunch operator, 
r machine operator, statistical tyglst,- switchboard operator, 
y stenographer, credit union te-trerV assistant accounting 
( clerkj microfilm clerk, distribution cleric. 

LEVEL IX clerk . . • ' - ' 

B. New position classifications shall be placed at the. salary levpl of the 
most comparable jobs. When a new position classification Is to be es- 
tablished, the MTA will Inform. the Organization of th6 ph>posed position ' 

. classlflcatton, duties and proposed salary level,. 'If the parties are^ 
unable to' reach agreement on the salary level to be assigned- to, the 
r* position classification within ten (10) days, the matter shall be sub- # 
m1tted*d1rectly to arbitration for dispositi'on. During arbitration, 
" the MTA may fill the new position after jpifeting posti-ng requirements.. 
Any change in salary level' decided upon by the Arbllritor shall be 
retroactive to. the date the new position classification was filled. 

- . / ' v» - r , 

C. In the event the Empl oyer proposes to. change the duties of job content 
of ar\y position coverea I9^l|||s Agreement it will Inform th€^ Organiza- 
tion of the proposed change air>^1ve the Organization reasqnable op- 
portunity to discuss the chang^e with the Ertiployer. If the orgailzation 
believes the proposed change is improper or justifies a change in rate 

. of pay and the parties are unable to reach agreement, the ^1 oyer shall^ 
have the right- to make the changeknd the Organization shall have the . 
right to submij the matter.dir%ciJ«to arbitration for dispositiori. 



8.01: 



8:02. 



8.02.1 



Professional Stafr Salaries and Payroll Procedures 

All empToyees. shall be paid according to^the schedules and (friteria 
which are established herein. The salary of an employee shall cot 
ins reduced. ^ • ' . /• 

The salary schedule and its.Brovislcins shall be effective July 1, 1976 
and shall ^ntwiue in effect until agreement is reached oh a succeeding 
contract. ' - . / 



Salary Scl 

. '-^ 

' 1 
2 
•3 
4 



Hp 



te: 7/1/76-6/18/7; 7/1/77-6/30/78 7/1/78-6/30/79 



$18,360 

».650 

22,250 
24,5S0 
. 26,000 



$19,200 
21,000 
23,500 
.^000 
^,000 



$20,000 
22,500 
26,000 
27,500 
30,000 
1\. 



er|o 
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MASSACHUSETTS TEACHERS ASSpCIATION 
(Cpntlnufed) 

Profess i^al Staff Salaries and Payroll Procedures. 



8.02.2 Each. employee with ]^ss than one year of continuous service upon the 
effective date of this Agreement shall be placed on Step 1 and shall 
.advance to Step 2 on the first anniversary of his.iffftial enployment, 
shall advance to Step 3 on the seconct anniversary of his ipitial em- 
ployment, and shall advance to Step 4 on thfe third anniversary of'Dis 

• initial employmeftt. ^ 

8.02.3 Each employee with more than one yeftr but less than two years of 
> service on tiie" effective date of thiT Agreement shall be placed on 

Step 2 and snaH advance to Steo flRi tK^ cpmnd ^ann1varea'»•l/ nf'kic 



Step 2 and sTiaH advance to Step Jpfi th% second anniversary of 'his 
initial employment hnd shall advairce to^Step 4 on the tbird anniver- 
♦ sar^ of his initial employment. 

< • » 

8.02.4 Each employee with more than two years but less than three years of 
service. on the effective date .of this Agreement shall be placed on 
Stept3 and shall, advan'ce to Step 4 on the third anniversary of .his 

«f initial, e»nployment. 



8.02.5 Each employee with three or more years of service on the effective 
date of this Agreement shall be placed on Step 4. " » 

• \ , 

8.02.6 Each employee hired after the execution date of this Agreement • 
shall be placed on Step 0 and.strtll advance to Steps 1, 2, 3, and 
4, respectively, on the first, second, thi-rd and fourth anniver- 
saries, respectively, of .his init.lar employment. 

8.03. The Employer agrees to deduct from employees' salaries such money 
as is individuaPly authorized in writing, on a form provided by the 
Employer, for dues, MTA Credit Union, and other ai/proved programs 
and services. % . rr y 



♦ ; 
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jMICHIG^EI?tJCATI^ ASSOCIAnON 

Maaagement Salary Schedule^ 
1977-78 



^ These schedules to |>e^lO*step schedules 
, 4*87d of base and half steps^ of 2,4% for 



with even increnents of 
merit use. 



itioQ 



Associate Directors - » 

Director of MEAD . ^ 

Directors , . ' • 

\ Assistant Director 
♦ 

*Coaf€vredce Center Director 
^|BPr^uctlk>Q Supervisor' 
Administrative Assistant 
Administrative Secretary i 
) ' Personnel Secretary 
^ Financ^. Supervisor (n^) 

Conferedce Center Assistant Director 
Conference Center Secretary' 



Salgry Rimge ^ 
. $30,000 - $43,000 
$28,B00 - $41,239 
$27,000 - $38, -664 
. $26^00p - $37,232 
•.$118,000 - $25,060 
$17^006 - $22",304 

• $16,500 - $2i,6^ 
$15,090 - $19, 

• $14,500 ^^19,624■ 
$18,CK)p - $22,320 
$12,50d - $15,750 
$ 9,'SOO - $12,464 



1977 . + 2% 

4/1/77 - 8/30/77 

Step 1 - $20,280 
Step 2 - 21,530" 
Step 3 - 22,918 
Step 4 24,308 
Step 5 - 26,390* 
Step 6 -«fe7,781 
SC^ 7 - 29,169 
Step 8 - 30,558 



MICHIGAN »UCATION ASSOCUnON 

■Professional Staff Salary Schedule 
■"1977-80 ' 



1977-78 -t; 3% 

9/1/77 - zmnh 



Step 1 - 
Step 2- 
Step 3 - 
Step. 4 - 
"Step 5 - 
Step 6 - 
-Step 7 - 
Step 8 - 



$20,888 
22,176 
23,606 

25,037 
27,182 
28,614 
30,044 
31,#>75 



4/1/78 - 3/31/79 + 5.57. 

Effective April 1, 1978, there 
sliall be a cost of living ad- 
justment applied to the 1^7-78 
salary schedule in the aaount 
of the Z increase in the all- 
cities Consymer. Price Index 
between February 1, 1977 and 
January 31, 1978 provided that 
in no event shall the increase 
in the salary, schedule exceed 
5.5Z at each/ step. 



4/1/79 - 3/31/80 + 6% 



Effective April 1, 1979, there 
shall be a cost of living ad- 
justment applied to the 19/8-79 
salary schediile in the aaount of 
*the Z increase in the all-cities- 
Consumer Pric.c^^pB?^ ^c^^vfeen * 
February 1, 1978 and Janqary 31,'^ 
1979 provided that|j^ no event ^ ^ 
shall the increase in' the salary 
schedule exceed 6Z at each step. 
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MICHIGAN EDUCATION. ASSOCIATION 
Support Staff Salary Schadule 



PAY STEPS 

Hrly. Annual 

1 - $. 3.67 $ 7,662.96 

2 - 3.85 ' 8,038.80 



3 - 

4 • 

5 - 

6 - 

_8 - 
9 - 

10 - 

11 - 
12 

'l3 - 

14 - 
15 

16 - 

17 - 
SB 
19 



4.04 8,435.52 
4.24 ' 8,853.12 

4.45 9,291.60 

4.67 9,750.96 

4.91 10,252.08 

5.16 10,774.08 

5.42 11,316.96 
5.68 

$.97 12,465.36 

^6.28 13,1*2.64 



6.58 13,739.04. 
6.91 14,4iRD8 



CLASS 
CODE 



001 
002 
«003 
004 
005 

oil 

012 
015 
018 
^21 

022 



7.26 15458.88 

7,62 15,910.56 

8.00 16,704.00 

8.41 17,56a08 

8.82 18,416.16 



.026 
029 
101 
102 
103 
104 

^105 
106 
^1 
203 

,204 
205 
206 

♦207 

,301 



1977-78 
CLASS TITLE ^ 

Membezship Clerk 

Membezsfa^) Processing Coordinator 

Word Processing Unit Operator 
. Word Processing Unit Coordinator 

Switdiboard Operator-Rec^^ipiiist 

Bookkeeper • 

Head Bookkeeper ^ 

Payroll Qerk" 

Accountai\t ^ 

Seeretazy- 
^ Senior Secretary 
' Fidd Secretary 
^ Zon^Secretary . 
% Editorial Assistant 

Bindery Assistant 

Layout and Bindery Assistant 

Addressing Equipment Operator 

Bindery Ml^une Operator ' 

Offset/Dupl^tor^jj^tpr 

Chief^iffset/puplicator Operator 

Houskeeper 

Assistant BuiJ^ing Engineer 
Building Engtfeer , 
Mail/Supply Boom Clezjk 
Mailroom Coordinator 
Supply Room Coordinator 
library Tedmician « 



PAY STE^ "'^ 
MIN. MAX. 



5 


10 ' 


•8 


13 


7 


12 




15 


• 




5 


10 


6 


11 


ID 


15 


8 


13 


14 


19 


6 


11 


11 


16 ^' 


. 7 


12 






10 ' 


15 • 




12 


1 


% 


7 • ■ 


12 ' 


7 


k' 


6 


11 


8 


13^ 


11 


16 


.1 . 


6 


Al 


16 


14 


19 




6 


.8 


^13 


-12 


17 


9 . 


14 



0' 



*Tbe wage stepaf^ the 207 < Supply Room Cocwdinator podtioir 
f^Jv^ nduced to steps 11-16 when the oinen employee lemnA 9 
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MINNESOTA EDUCAflON ASSOCIATION 

Professional- Staff Salary Schedule 
. Effective 9/1/76 t 8/31/77 



C 
$16,762 

17,627 If 

18,492 

*9^357 

20,222 
21,087 
"21,952 
22,818 
23,683 



B ® ' 



$17,573' 
18,438 
#18,303 
20,168 
21,033 

* 

21,898 
■ 22,763' 
23,628 
24,493 
25,359 



) 




6i 
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MINNESOTA EDUCATION ASSOCIATION 
Support Staff Salary Sche^le 



64 



ERIC 



« Grade 


I 


2 


-3 


4 


, 5 


. 6 • 


7/ 


8' 


I 


$439.20 


46^.62 


482.04 


503.46 


524.90 


546.31' 


567. 7^S. 


594.52 


•2 


460.62 


482.04 


503.46 


524.90 


546.31 


^7 

567.74 


594.52 


621.30 


3 


' 482.04 


503-. 46 


524.90 


~~~$%.31- 




594.52 


621.30 


648. Q8 


4 


503.46 


5^.90* 


546.31 


567.74 


594.52 


' ^1.30 


648.08 


67A.86- 


'5 


524. 90 " 


546.31^ 


5S7.74 


594.52 


621.30 


648.08 


6*74.86 


701.64 




^46.31 


567.74 ' 


594.52 


621.30 


648.08 


' 674.86 * . • 


701.64 • 


728.42 


7 


567.74 


594.52 


" 621.30 


, 648.08 - 


6/4.86 . 


701.64 


728.42 


7^0.55 

< 




594.52 


621.30. 


648.08 

% 


674.86 


701.64 


728.42 ^ 


760." 55 


792.70 


V 

9 


621.39 


648.08 


% 

674.86 


• * 

7Ql.i64 


72S.U2 


760.55 • 


792.70 


824,31 


10 


648.08 


674. 8li 


701.64 


728.42 

* 


760.55 


792 ..70 


824. 3i 


856.76 


II 


- 674.86 


701.64^ 


728! 4r 


760.55 


792.70 , 


■ 824.31 


, 956.96 


889.10 _ 

m 










%i 










12 


701.64 


728.42 


76b .-55 


792.70 • 


B24.31 , 


«56.96 


889.-10 


926.60 ' 



MINNESOTA EDUCATION ASSOCIATION* 

Support Staff Salary Schedule 
Job Classification 



Grade > 12 

Printer 
Gradfe 11 

♦ 

Secretary to Deputy Director 
' Governmental -Relatii^ns Secretary 
^ Stgptiations Secretary: ^• 
Field Services' Secretary 

Grade 10 . ^ / 

-r . ^ f 

Legal Secretary • 
•Public Relations Secretary 

I & FD .Secretary 
•Research Socialist 

Grade 9 

Economic Services Secretary 
ReceptionASwitchbgard Operator 
Associate Progfams Secretary 
Accounting Clerk 
Advocate Secretary • ' 
^ IFO Secretary ' . ' 

* MCCFA Secretary • ^ 
Custodian 

Grade 8. 

General Clerk / • ' 

.ffMbersMp Prbcess^hg Clerk 

Grade 7 ' ^ - , ' ' 

hfembersBip G-lerk^^ 

Grade 4 

Pflnr Shop Clerk 

Mail Clerk * *- ' 

Janitoress • * - 



I 
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MISSISSIPPI ASSOCIATION OF EDUCATORS 
Salary Schedule for Professional Staff 



step 




, Bachelor's 


Degree 


0 




$12,500 


/ 


1 




12,700 




2 




. 12,900 




3 




U3,100 t 




4 




- 13,300 




5 " 

6 . 




13,iOO 
13,700 




7 




13,900 




8 




14,100 




9 




14,300 




10 




14,500 • 




11 




14,700 




^12 




14,90*0 - 




13 




15,100 





Master's Degree 

$13,200 

1^460 

13,600 

13, §00 

14,000 

14,200 

14,400 

14,600. 
" 14,800 

15,000 

15,200 

15,4dD 

15,600 ^ • 
15,800 



Master's Degree + 30 

"$13,900 

14,100 

U.STJO 

14,500 

14,700 

14 ,.900 

15^ 100 

15,300 

15,500 

15,700 
' 15,900 

16 , 100 

16,300 

16,500 



Salary Schedule for Support Staff 



Step Salary 

0 " $6,60^^ 

1 » 6»950 

2 7,300 

3 # 7,650 

4 ■ - 8,000 

5 ' • 8,350 

6 ' v • 8,700 

7 . 9,050 

8 » 1^ . ' 9,400 

9 • • - 9,750 
10 10,100 



ERIC 
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to^SISSltPI ASSOCIAnON OE EDUCATOR^ 



' (Continued) 



4^ ..^./^ 



OWtl 



* A ^pro-rata suppf'ement of ,up to ten p3rc€nt (107,)* of Step lO'^BTfche ' 
Sut^orU^ff schedule, ,shall be added to^he salarlest^p^ Support 
employi^l^th assigned financial bpokkeepingTdiities, based \)n the 
actual amount pf^ timfe spent keeping books. 

The saUry schedule for the custodian-mail. clei;Ji^ilial\ tfe as follow^ 
1977-78 ' $5,200 ' ' - ' . , * 

' Placement oh th^- Professional Staff schedule shall be* based oiT one^ 
/step^fbr each year of full-time Association staf f'experience and/or ^ ' ^ ' 

experience in the teaching professign-^s, % tether, administrator or 
/supervisor. Placement on the^Support Staf f/^hedule shall be based ^ 

on one step fffr ^^ich-year of .A|^datioa wj|:k ?xperiejgce* ^ 

Professional and Suppo^^ employees shlall plhced oir the salary /f 
schedules w^th 4:he understandiitg that no employee will receive«*more 
I /than '$l;50p 4ncrea$e'or less^han a $50p increase over thfi'ir 1976-77 
salary. However, it'^is agreed that during the 1978-79 THcal year 
' each ^employee will^ie placed* on the salary schedule at Jhe aRprppr^- ' ^ - 
ite maximum* expefieope step. ' ^ 




* 



0 



* J 



V 1- 



•t 
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' MISSOURI NATIONAL EDUCATION ASSOCIATION 
^ • ^ St'feff-^ Salary Schedules 



8.1 



STEP 

t) 
1 
2 



• PR0FES3I0NAL Sit FF 

SALARY" ^6TEP 

$ 17,908 
^18,95S 
19,996 
21,04tf 

TECHNICAL STAFF. ' 



'Effedtjve September 1 , 1977 . the s*alar^il|5^^ule shall be as^follqws: 




0 

'I 
2 
3 



$ 11 ,000 
11 ,9Qp 
12,800 
13',70a 



4 

5 
6 



SALARY 


$• 22, "084 
23, .128 

^ 24il72 
25»,2^6" 



$ 14,600 
15,500 
16,400 




• ^ . ADMINy» TRAflVE & CLERICAL STAFF 

'. ' ■ ' • ' ' ■ 

A. B00^(KEEPER. MEMBERSHJP ASSISTA"NT 



B. 



0 
1 
2 
3 



lECRfT'^l^ 



Y ' 



0 
1 

* . 2 

C; CLJERK-TYPIST 



-•'.$ 8.,60a^ 
9;400 
.10,200 
11,000 



$ ^,220 
7,000 
7,78a 
8,560 



4 
5 
6 



$' 11 ,800 
, •12-, 600 
13,400 



^ 4 
- 5 
6 
. 7 



0 . ^• 


5,800 ■ 




4. 


1 


6,400 • 




;;5 




7,000 






1- ; 


7,600 







|j#9,-340 

'10,120 
' 10,900 
11,680 



$ •e»400 
9,000 

10,5p0 



er|c 
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MISSOURI NATIONAL EDUCATION ASSOCIATION 



^ ,8.2 



8.3' 



8.4 



8.5 



\n employee sh-aU move from. hls/,her current s.tep on the 
J.976-«77 salary schedule to the next 'step in his/her salary 
r^nk on the 19 7 7-78 salary schedule , ' except that Mary Ali-ce 
Clifft and- Sandy Moran remain off-step on the c ierk- typ»^§ t " 
salary rank and shall be compensated ->a t a gross annual' salar-i 
of $10 ^0 . • \ " 

An employee who is employed b7!*the MNEA on or after 
September 1, 1977 , shall be paid a salary eo'mmensurate with 
hisVher qualif ica'tions and experience and placed on an 
appropriate step in the. salary schedule of his/her rank. ' " 

• \ ' '. \. V^ • ' , . ^ 

An employee- on the fiJ-erk-t^pist salary rank may adva'nce to 
th€ salary 3tep mofi t equivalent btft-afrt l^s than His/her 
salary on the Secretary Salary" Schedule (a) upon furnishing 

^satisfactory evidence^f ability to perform the level of 
Skills- specified f.or tTo^ Secr^ary position, .(b) provided 
that a Secretary level. pbsitio;i Is- available in the MNEA 
^^^i^H \° "ir^"'^ '^^ls\i^ is assigned a-nd (c) such evidence 1, 

^provided pripr to March 1 of the cohtract year|^" 

i«p?o$e? b;''tre"'4^^ employee- whV. Was 

to be credited w??h .^ >.^"f"'' continue 
oe credited with any ^xperience s teps. previiusljr granted." 



!0 • 



4' 



-erIc 




MONTANA . EDUCATION ASSOCIATION 



Staff 'Salary Schedule 



. Profjpslonal Staff 
Executive 5^oretary \ 
peputy Secretary-.-^' 

, . "^^ 

Office Manager , " 

Research Director . 
ComnuiQicatiohs D^^rector 
UnlSir^ Staff 



40^ 



Support 
Sec^retaries 



M^cH|^^ Ope rat o r* 



. Salary ' 
' > $5,1,949100 

29/286.00 * 

•-^/e^y.oo _ > . ' ' 

^ 26,624^0.0 
' > 25,295foO 

lfi,637.qO 'J- 25,293.00 

. Salary 

^ f \ ' ■ 

$ 8,560.00 - 11,165.00 



12,840.00 . 




\ 




I , ■ -63.- 
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• NEBRASKA^TATE EDUCATION ASSOCIATION ^ ^ 

► . . ' \ : Salary Schedules 'for 1976-1979* 

Professional I^i^l ' ^ , Specialist -Level • 

t.^ '^l.OO' /^le.lOO.pO . . l-.OO' $ 8,800.00 

. ^ .1.06 17,066.00 , ' ' 1.05 9,240.00 

J. 12 '18,032.00 ' * . ' 1.10 ; 9,686.00 

, 1;19 19,159..00 • ■ ■ , 1.15 ,10,*120.00« 

'.1.26 20,286.00 ' ' [^^ ■ ' ' '* 1.20 10,560.00 ^ 

t|^.1.33- 21,413.00 ■ ' 1.26. 11,088.00 

"1-.40 22,540.00 ' ... .: 1.32 11,616.00 ' 



V 



r 



1.38 12)144.00 

1.44. 12,672.00 , ■ ■ ^ 

1.50 13',200..O0 

.1.56' 13,728.00 



Secfetarldl Level' 



i 1.00 $ 7,100.00 , . •■ , - ■ . . , 



i.05 , 7,455-.'00 ✓ 

1,10 7,810.00 

^1.15,' '8,165.00, 

->M^g. 4 8,520.00 • ■ ' 

' 1,26 ".r,9'46rrW • 

1.32 •9,'*372.Qb. 

1.38. ' 9,798.00 • ..' ' 

' 1.44' 10,224.00 ^ . :^ , , 

1.50 • ' 10,650.00' ' . , • . V ' 

'1.56'; 11,076.00 ' . -L " ' ■ 

• 1 ' - ' 



Exeputlve'SecretaryT .$.33,500^^ ' - > . ^ 

Administrative Assistant^" (Secretary' to trie Executive Secreuiry aod 
' ® • the adrard of DitcfcCors) $15»000«0d ^ 

> DiMc^tor of Member Services: $2^,500.1)0 , " * 



.7^ 
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NEVADA STATE EDUCATKM* ASSOCIATION 
Salary Schedule' 



^ " 1977.- 78 



Salary 



Position ' . ^ / ^. r ^ 

Executive Director * * . $32,000 

Research plrefctorAlniServ . , '20,700 

Public Relations Direct qr/UniServ ^ 19,000 

Teacher Rights Directoaj/UnlServ . • ' 1,8, 00d 

^pff Ice Manager fi,040 

BooWceeper , . , 8,000 

Secretary Membership ^ .8,250 



isecretary Receptionist . ^ * 8 970 



9>4 



NEW HAftPSHIRE SfcjCAT^ ASSOCIATION 
Professional Staff Salary Schedule 



UnlSejrv t. 
Step'^v 



0 
1 
2 

3 
4 
• 5 
6 
7 

•J8 
9 
10 
11 
12 



'Salary, 

$14,000" 
14,800 
15,600 
16,400 

.17,200 
18,000 

'18,800 
19,600 
20,400 
21,^00. 
22,000 
^,'.800 

23,60P 



Ppsltlon ■ 

Executive Director n. 
Coord ina tor ofe Field Services 
Financial Administrator 
Confidential SecJetary to 

President and Ex^utive*DJ.rector 



UnlServ 



Job Ciasslf Icatlott I 
RepfptloQist 
'"Productlpo Cle^ * 

Job Classification 11, 
MembershiiJ Cl6rk 

Job <;las8lfication' III' 
'Accbuntaot ^ ' ' 
Secretary - Unlserv . • 
Secretary - VoiSe^ 
.Secretary -*OniServ 



Job Class if iCffMta IV* 

Secretary to "Field Services Coord irittor 



Salary 

$28,000 
22,50(L 
16,300 

. 9,500 

21.511 
20,750 
2a, 033 
OS, 00b 
17,626 
, 14^800' 



3.12/hxu 
4.78/hr. 



4.28/hr. 

3.78/hr. 
4.46/tnr. 
3»65/hr'. 
3f27/hr 



4.22/ht. 



NEW Ii»iPSHIR£ EDUCATION ASSOCIATXDN 
Support Staff Salary fchedule ^ 



« 


I, 


II 


III 




IV 




1 


2.66 


3.07 


3.13 


• 


3.28 • 


• 






, ^. J J. 


3Q 




3 56 




3 


3.1Z 


3.55 


3.65 




3.84 












> 




* 


4 


3.35 


3.79 


3.91 




4.12 




5 


3.58 


*4.03 


4.17 




4,40 




6 


3.81 


4.27 


4.43 




4.68 




7 


4.04, 


4.51 


4.69 




4.96 




8 


4.27 


4.75 


4\95 




5.24 • 




The Association and •NHESO 


agree that .Unit. 


B-C shall 


ft 

be* divided 



job classifications^ according to job responsibility. Job classi* 
fication c&tegoBles are the same numerically as the homrly rate . 
categories and categotieg ax» the same numerically as the hourly 
rate categories and placement on hourly rate scale. ^/ * * 

Job Class fficgt ioni^ « / % ' 

I -.11 ^ . Ill: 

^Clerk Typist Memberslv^ • * Secretary Info Service 

Production Clerk Bookkeeper " Secretary P. D. W. 

Receptionist * VnlServ Secretary 

Pool Secretary Accountant 

IV ' r • \ 

Executive Directot/Pre'sideAt's Scfcretary 



NEW JERSEY EDUCATION ASSOCIATION 



SALARY GUIDES FOR 1978-79 and 1979-80 



For the 1978-79 and 1979-80 years of this Agreement, the salary guideShall be inaeased by a "cost-of- 
living per cent" computed in accordance with the procedure set for4h*below. Thc^ per cent increase to be applied 
to the salary guide for each year shall not be less than 3% or greater than the difference obtained when the per 
cent cost <jf the normal increments is subtracted from For example, if the per dju cost of the normal 
incremenu is 3.7% and the "cost-of-living" Increay is 6%, the guide shall be inaeased by 5.3%. If the per cerit 
cost of the normal increments is 4% and the "cosl^4vmg" increase is 4.5%, the guide shall be increased by 
4.5%. 



The per cent cost of the normaf increments shall b^ computed for eafh year by advancing all professi 
staff entitled to a normal increment oni (1) step on the existing salary guide and calculating the total addit 
cost due to this movement as a per cent of the existing payroll^f the professional staff as of December 31; 
of the prior year. ' ^ ^ 

The "cost-of-living per" cent" shall'be determiried by computing the per cent increase over the prior 
year of the 12-month avera^ Consumer Price Index for the calendar year immediately preceding Si^tem- 
'ber 1 of each succe^ing a>ntract year i^., for the computation of the 1978-79 salary guide, the 1977 calendar 
year ~ January to De€emb^ - shall be used and for the crf^tation of the 1979-80 salary guide, the 1978 
calendar year - January to December - shall be used. ^A"^ 

> ' ' * 

Th4 Consun^er Price Index used in the above computations shall be the average of the New York-North- 
eastern New Jersey C.P.I, and the Philadelphia-Southwestern New Jersey C.P.I, as published by the U.S. Bureau 
of Labor Statistics. 

# If the Consumer Pricfe Index in iu present for|n and calculated on the same^basis shall be revised there- 
from or discontinued, the parties shall attempO^determine an appropriate C.PJ. f ^e by agreement or if 
agreement (s not reached, the parties shall request the Bureau of Labor Statistics to make available a Consumer 
Price Index in its present form for the appropriate date or dates and calculated on a comparable basis. Any 
scheduled salary increases delayed by c^ingencies discussed in this paragraph 6r by any circumstance which 

• preveptfl^mpt receipt of appropriate CP.l.Jnformmion, shall be pakJ as of the first regular payday subse- 
quent to receipt of the delayed C.P.I. information and shall be retroactive to the appropriate calculation date. 




c 



. - 68 - • 

NEW JERSEY EDUCATION AS^^IATION 
SALARY GUIDE FOR PROFESSIONAL STAFF 

EFFECTIVi SEPTEMBER 1, 1977 



. POSITION 

EXECUTrvE DIRECTOR 
DIRECTOR 
COORDINATOR 
FIELD REPRESENTATIVE * 
ASSOCIATE DIRECTOR I * 
EDITOR 

♦ DATA PROCESSING MANAGER 

* ASsbciATE DIRECTOR II 
, ASSISTANT DIRECTOR I # 

A^TANT DIRECTgp ft ' 
ASST. MGR. DATA PROCESSING 
RESEARCH ASSOCIATE ' 

K Salary increment-adjustments shajl placQ each employet 
2. Salaries which are currently between two steps shall be 



MINIMUM 
$39,538 

24,816 



23.391 

22,043 
19,594 
T'?J44 
ft,635 
13,296 



MAXIMUM 

$62,890 
' 45,759 
40,491 



38,219 

36,871 
32,519 
29,508 
24^ 



TITI-E 

Executive Director 
Director 
Coordinator 
Field Representative 
Assoc. Director ! 
Editor 

Data Processing Mgr 
Assoc. Director. II 
AssistanPDirec^or I 
Assistant Director If 
Asst. I\)lgr. -p. P. 
Research Associate 

ERIC 



ve I 
IgJ 



INCR.^ 

1,946 ' 

1,647 

1,425 



1 2 

39,538 41,484 

27,642 29,289 

24,815 26,241 



not at 'maximum one .step higher than in the prior year. 

maintained at the sarrte fractional part of an increment above the^next step, 
^ ^ 



1,348 

1,348 
1,175 
1,124 
878 
700' 



23,391 

22,043 
19.594 
17,144 
14,635 
13,296 




23,391 
20,769 
18,26d 
15,613 
13,996 



•3 


4 


S 


6 


*7 


43,430 


45,376 


47,322 


49,268 


. 51,214 


3Q,936 


3^,583 


34,230 * 


35,877 


37,524 


27,666 


29:091 


30,516 


31,941 


33,366 


26,037' 


27,435 


' 28,783. 


30,131 


31,479 


24,739 


26,687 


' 27,435 


28.783 


30,131 


21,944 


23,115 


24,294 


25,469 


26,644 


19,392 


20,516 


21,640 


22J64 


23,888 


16,391 


17,269 


14*«7 


19,025 


19,903 


14,69a 


15,396 


16,096 ^ 


16.79ft • 


17,496 



INCREMENTS 

12 @ $1,946 
"l1 @ i;'647 

11 @ 



11 9 1,348 



41 ^ 
11 & 
11 & 
iT© 
11 0 



1,348 
1.175 
1,124 
878 
760 



8 ' 


9 


' 10 


11 


12 . 


13 


53,160 
39,171 
,34,791 


55,106 
40,848 
« 36,216 


, 57,052 
42,465 
37,641 


58,998 
44,H2 4 
39.066 


60,944 
45,759 
40,491 


62,890 


32,827 


34^,176 


3V523 


36,871 


38,219 




31,479 . 
• 27,819 
25,01^ 

18,196 . 


32,827 
28,994 
26.136 
\21,659 
\8'8d6 


34,175 
30,169 
27,260 . 
22,537 
y},G96 


35,523 
31,344 
^,384 


36,871 
32,519 
29.508 
24,293 
20,996' 


t 

% 

* 

7.3 
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NEW JERSEY EDUCATION ASSOCIATION-' 



SALARY SCHEDULE FOR GENERAL ' STAFF EMPLOYEES, EFFECTIVE 
SEPTEJiBEH 1, X977 ' ^ * ' ^ 



Administra 



Titl^ ' 
tive|^s§l 



stant N/L 



V 



ERIC 



Supervisor of ?usiAtss Service N/L 
Data Processing Programmer 
Travel /Supervisor N/L " 
Supervisor of Building ^ 
Supervisor of Duplicating Services 

' Senior, Secretary 

Data Processing Superyi^r . 
Computet Operator-Programmer 
Principal Offset Machine Operator 
Principal Clerk-^Buyer 
Principal Clerk* Bookkeeper 
Principal Clerk 
Secretary I 

. ' Data Entry Supervisor 
Secretary II . ^ 

* Senior Clerk-Typist 

^ Statistical Clerk ^ 
Senior Clerk 

»Clerk-Stenographer 

\ 

•Data l^ry Clerk ^ , 

. Receipt ionist 
.Cl^rk-Typist 
<ilork . , • . 



Sgilary , 
Rafnge No'. 

9 

9 - • 

9 

8 



<7 

7 

b 
5 
5 

' . 5 
5 
5 

V 5 



79 



4 
3 
3 
2 

2 - 
2^ 
2 

« 

2 

1 , 



Annual 
Incre 

610" 

610 • 

. 610 

I 

610 

563 

563 

530 

530 

491 

458 

45ft 
, 458 

458 
-456 

458 
444- 

' 421 

^ 386 - 1 
' 386' 

.386 

386 

386*' 
f ' 

, 351 




.Range 
Mlnjjuuifc. > Maximum 



121^5 • 



"121S5 
12195 
i2195~ 
11251 
' , 112-51 

iosa"? 

. 10547 
9844 

mi 

■ 914^ • 
9142 
9142 
9142 

, 9142 

A, 

8437 
8437 ; 
^ 7735 
7735 
7735 
7735 
7Jii5 
>033 



17075' 
17075 
17075 
17075 * 

1575^ 
, 14787 

14787 

13772^ 

12806 
^12806 

12806 

12806 

1280^ 

12806 

124'29 *■ 

11805 
. lljWS" 

10823 

108^3 

10823 

108i3 " 

10823 • . 
9841 . 





• 
























V 








> 










. ft 




* 

♦ 


4 • 

« 


HI » 
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NEW JERSEY EDUCAHON ASSOCIATION 




- 


t 






• 
































* 
















* 


SCHBDULE FOR 


GENERAL -STAFF 
« 


EMPLOYEES 


- SEPTEMBER 1, 1977 


(conMnued) 




• 


4Range 
7 lie. 


Salary JRange 


Increment 


Min. 

1 ' 


2 _ 


. \ 

^ •■ r 


■ ■ -4 . 


■ 1 ■ \ 


< i - 






9 . 




• * ; 

12195 V 17075 


610 


•> • 
12195 


, 12805 


13415. 


_ 14025 


14635 


15245 ■> 


■15855" 


16465 t 


17075 




11251 * 15755' 


563 


1.1251 


11814 


12377 


12946 


13503 


14065 


14629 


15192 


15755 


7 . . 


' 10547 14787 


530. 


10547* 


J.1077 


11607 


12137 


•12667 ■• 


13197 


.13727 


14257^ • 


14787 




■ ■■ -9844, -^3772. 


4?i ' 


9844 


. 110335 


- 10826 


113-\7 


■__11808 


12299 


12790 


13281 


13772 




'914> - 12806 ' 
8877 - 12429 


458 
444 


914^2 
8877 


9600 
9321 


10058 
9765 


10516 ' 
.10209'. 


10974 
10653 " 


11432 
11097 


118^0 
11541 


12348 
11985 


12806 H 
12429 


3 

» 


• 8437 - 11805 ■ 


421 * 


• 8437 


885^8 


- 9279 


^ 9700 • 


10121 


10542 


10963 


1138|^ 


11805 




7735-' 10823 
' 7033 - 9841 


. 386 
351.' 


^735 " 
'70^ . 


8121 

73*84 
/ 


8507 
7735 


8893 
8086 


9279 . 
ff437 ■ . 


9665 
. 8788 ^ 

• 


10051 
9139 


• 10437 ^ 
949a 


10823 
9841 


■ 8U 


% 

{ 

• 


m 








* 




* ^ t 




/'■Si 




ERIC : 

• • 


f 




y 


< 








* 


* 

« 


r 



>«EW JERSEY' EDUCATION ASS0CIA"TIO^^■ ' ^ * • ' 



^ . • * V. \. SCHEl)ULE A 1977-78 SALAttlES ' . ' ' >. ' ' 

Increase the minimum, ^maximum ahd increment of each salar)^ ram^ ' 
^by 5.5%rRlus one step shall be added-to the Rui^e. * * * 

Adjust each empftyee to* hi^/her proper place on the proposed guide 
for 1977-78. based , on his/her seryice credited for salary purposes* 
Eath*emplo/q^who has j^ceive^a proihbtion shaM^be p;aced on the. 
,^j»«*pproptiate position in his/her. ntfW rang»in accordance with 
, Article XXIt;fection,D. ^ ^ . • . 

; • "V ^ , - ' ^ V ' 

Employees whose jj^classif ication id^ been assigned 'a' nei^ range 
niflnber^wilJr o^u^Khe sa^e position in the new ran^e t^fat t]hey. ^ 
r^ocdupied in aM^revious range. * i 

Bach femployJe who was^ired aft€^^ February 1, 1977 sh^^l receive a ^ 
fractional Increment. ha^ed on hi^/her. period of service duei«g the 
fis^-year ^ding o|i Aijgus^ 31, 1977 , ' . \ ^ . ^ 

JUEA general staff employees .hired on or .after September I, 1977 
sh^ll be paid ^o'r the fiscal year 1977-78' In accordance with'' the 
above Schfedule A. ' ' 

HIFffNG ABOVE THE MINIMU M SALARY' . • ^ • 

; — \ — - *r . f- 

NeW^ employees with the Title of Clerk,' Clerk-Typist, Rec*ptlonlst; ^ 
Data Entry Clerk,or 6lerk-SteTlographer,may be granted up to two (l) 
liicrements above the starting salary o£ the range based on •{Trevlous' 
experiend^ with a maximum of* one liitre^nt . l^r e^h year of experi- 

/ . \ > ^ 

k maximum of two 02) increments may b^^ranted for prior full-time 
. ^•erviCe.with the NJEA. This will apply to* the salary^ schedule up6n 
whlchF-tlip perst>ti is re-employed. This shall aj^fly to pre$€nt'^af f . 
Por the purposes of the present contract the adjustment will b^taaide 
^ over' a , two. year period. - . - ' * . • 
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mi JERSEY EDUCATION ASSOC 



SALARY SCHEDULE FOR GENERAL STAFF EMPL 
• SEPTEMBER 1, 197 8<u 




, ifFlECTIVE 



Title 



Administrative Assistant N/L 
4 * * ' 



Supervisor of Business Service N/L ' 9 
^ata Procesrtnft Proarammer 



.Salary 
Range* No, 



5ata Proces^n^ Prpgrammer 
Travel SjS^erviso.r N/L' 
Supqr^soi: ^'vBuilding 
Supervisor, of Duplicating' Services 
^ Senior ^Secretary . , ; 

'•Data'frocessing Supietvisor * 
Compu t e r'^p^ra tor~Pr<j§ramme r 



Princ:^al^ Of fset\lpchirre Operator 



i^cipal Clerk-Buyer 

Principal Xl^rk^B«ji>kkeeper 

ft 

Principal (^erk 
Secretary I / 
Data Entry. Supervisor . 
Secretary"^li . v ' 



er|c 



Senior Cleric-Typist 
Statistical Clerk 
Senior Clerk 
Clerk-Stenographer 
Data Entry flerk \ 
Receptionist 
Clerk. Typist 
Clerk 



0 




Annual ' Range. 

Increipent , Hlnliriulp Maximum 



18103 




No. 



7 
I 
5 

3 
2 



^73 - . 



I NEW jfijtSEY ] 



EDUCAnON ASSOCIATION 
< 



SALARY SCHEDULE FOR GENERAL STAFF 'EMPLOYEE: 



* Mln. 




TEMBER 1. i978^^corvtinued; 



ERIC 



Salary' Range 




1 


2. 






5' 


6 . 


2 






12927 - 


18103 


" "-647 


12927 


13574*' 


V - 
14221' 


14868 


• « 

.15515 


16162 


16^09 


17456 


181(S^ 


11926- 


16702 


597 


1.11926 


12523 


13120 


;L3717 


14314 


14911 • 


15508 ^ 


.^6105 


16702 


^ llWo - 


15676 


^ 562 


11180 


11742 - 


12304 


12866 • 




X J 7 7 w 


14SS2 
• 


X«/ XXH 




10A35 - 
' ( ~ 9691 - 


14595 


520 


' 10435 


10^55 


11^ 7.5 , 


11995 ^ 


12515 * 


13035' 


13^55' 


14075. 


'. 14595. 


13571 


• . ^85 , 


' 9691- 


10176. 


10661 ^ 


11146 


1163^ 


12116 . ' 


12601 - 


13086- 


• 13571 


9410 
•. 8943 - 


^178 

12511 


- 4n - 

446 


94;o 

8943 


9981, 

J 

9389 ^ 


10352 
9835 . 


10823 
10;81 


*294 . 
1072*' 


11765^ 
11173 


1223^. 
11619 


^ 12701 
i2Q65 


.13178' = 
- ". 12511 ■ 


8199 - 

> 


1147.1 


' • "409 


' 8^^ 


8608 


9017 


9426 

i 


9835 


10244 


10653 


.11062 


. *y.47i • 


. 7455 -; 


10431 




. 7455 


782? 


-8199 


8571 


8«43 


9315 - . 


9687 • 


10059' 




Jr 

84 




■ 

IT 


• 






• 

- • 


4 




* - • 






















4 






' ♦ - 



NEW JERSEY EDUCATION ASSOCIATION 



'^SaiEDULE A 1978-7 



> Increase the mli^lnum, maximum and Increment' of each salary range / 

by.ir.-. . . * , - - ' * • . ' ^ ^ 

Adjaat eadb/elnployee to his/her proper place on the j^roposed gulcle 
for l978-r79 basejj bn his/her service credited ' for salary purposed. 
Eacli eoployee who halk received a ngpcnotion shall be pl'aced on 
>the appropriate positron in hls/hJ^oev range in accordance vitfi^ 
Article XXI, Section D. ' : ^ * 

E^ch employee who was hlrod after February 1;^ 1978 shall receive 
a fractional^ increment' based on his/her period of service during 
Jhe fiscal year ending In August 31 » 1978. * A 

HJEA general s^ff employees hired on or^^i^er September 1» 1978 
8h%ll be paifl^ for the fiscal year 1978-79 in accordance with the 
above ' Sc)iedule A. • *. * 



HIRIHS, ABOVE THE MINIMUM SALARY 

• . 

HeV employees with 
T>ata Ent^y Cleifk,, 
increments above t 



ex^erl^nce with a 
eiice/ > 




title of CJLerk, CIerk*Typist» Receptionist » * 
rk-Stenqgrapher» may be granted. up to tvb 
rtlpg salary of the «rahge based on previo«4^^ 
:mum 'of one ^iic resent for each, year explkrl-" 

A maxJ^mim of two^^inctements may be giiaated for prior fullrtime^itvic<e 
with^the HJEA. This will apply to the salary schedule upon which the 
p.erSon is re-empioyed. 'This, shall apply to present staff. ^ For the' ^ 
purposes of the present contract t\m adj us^'m^ will b^'^aade^ over a 
two yeaf period. / . . ^, 




NEW JERSEY EDUCATION. ASSOCIATION 



■ SALARY -SGHEOULE FOR* GENERAL STAFF EMPLO.YEES, EFFB 
' , . . ' ; ♦,*SE^jEMBER 1, 19.79 ' ' 




' . title ' ■ 
Administrative Assist 5nt N/L 
.Supervisor of" Business Services N/L 
*Data Proe^ssing. Prograramer 
Travel ^petvisor' N/L. 
Sypervispr ""of BuiWing 



Sjjpervisor of Duplicatiffg Services 
. Senior Secretary 

' ■ \- •• ■ • • . 

> Data processing Su]pervisor 
^ , Cq||put^r 'CJperator Programmer 

4 

Ptinci^l Offset Machine Operator 
. « * Principal Clerk Buyer . . ' 
*- Principal ^^^1^ Bookkeeper . ' 
r ' Principal Clerk I \ ; ' 

Secretary I ' 
^ Dac^ Entry S'upervisor 

^ Secretary II ^ , • 

* Clerk-Typtft' ! V ' , ' 

Statistical cr<jk , 
, V Senior Clerk » . ' • 

Clerk- S-tenographef * 



Data. Entry Clerk 

■ >• , 

Ri^ptionist- > ' 
qierk typist 



' Q Clerk 

ERic;-' 



-Salary 
Rairige No. 


Annual- 
, Increment 


Rartge 
Minimuo ' Maximum 




683 , 


13638 


19102 ; 


■9, 


683, 
683 


13638' 
.13638 


19102 

a?io2. 


•9 ' 


* 683 


13638 ■ 


19102 


8 


• 630 


12S82 


17622^ 


\. 8 


» 630 


' 1^82 
r . 


. 17622 


7 


' 593 


11795 


16539* 



V 




117'95 



16539 



J 1002 15401 „ 

10^24 14320 
10224 14320- ' 
ljp224 Uiio 
1^24 . 143^0 
10224- ' 14320 
l(ll24' > ,;A320 
99'Z#^ 1^904 
9435 13203 
9435 .1320*^ 
8650* 1^98 
-86^ • 12098 
86^50. J -.712098 * 
'86^0. ' 1^098^. 
8650 



.ftQ9J 
•11001 



- • ' • , NEW JEBSEY EDDCATION ASSOCIATION 

•SALARY SCHEDULE f^R'. GENERAL ''STi^. £MPL0YEES' - S£PTEMBJ;r 1979 (continued). * 



Salary 
13^8 ■ 
12582 • 
11795 ' 
11009 • 
10224 ■ 
9928 • 
9435 ^- 
8650- 
7865 ■ 



Itonge Increa^nt 
- 1910^^ 683' 
-'17622 * 



16539 
15401 



13203 

12^98. 

11001 



'630- 
593' 
549 



14320^' 512 
13904 



497 
471 

i 

"431 
392 



•Min. 

' L 

* 136 38 
'1*2582 
11795 
11009 
1022ti - 
' 9928 
9435' 
8650 
^65* 



• 2 

imi 

13212. 

12388 

I 

11558 

10736 
' 10A25 
9906 
5081 = 

'8257 



1 ' 
15004 

13842 

12981 

' 12107 

, 11248 

10922 

lafn 

— 9512 
8649 



15687 . 163170 

W472 ^5102 

1357'4 -° 14167 

12656' .13205 

• llir60 ■ 12272 

' 11419 119^. 

10848 ' 11319 . 

'-'9943 • 10374- 



9641 



9433 



.6 

17053 
» •. .. • 
15734- 

14760 

i3Z54 . 

12784' 

U-413 
.11790*" 

10805 
' 9825 



■ 17736 
•' 16362 

■14303 
^ 13296 
•12910 
12261 

• ,10217 



. . ■ NEW .JERSEY EDUCATION ASSOCIATION ' ' 

. • . • ' . • 

. SCHEDULE A 1979-80 SALA RIES' 

-increase the minimum, maximum and li^cremeat of ea£h salary range 
bj^ 5.5Z. ^ 

Adjust ?ach employee to his/her proper pia.ce' on the t^roilpsfd guide - 
for 1979-80 based on his/her service cr<edlted for saiar>' puVpbs^s* 
Each employee who has rdq||.ved a promotion shall be placed on 
the appropriate position ih»his/her new range irt accordance with 
Article XXI, Section D, ^ ^ 

Each emloyee whorwas hired after February 1, 1979 shdll receive 
a fracnonal increment bafsed oh his/her period of servicl^ during. # 
the fiscal year ending qp August 31, 1979. . ' 

NJEA general* Staff emp^loyeesi Kired on' or* after September 1, 1979 
Wil^ll be paid for'the^ fiscal yerar ,l*9¥9-80 ia accordance with the 
. above Schedule A. ' ^ . ' 

* - HiRIHG ABOVE THE WINgHlM SALARY . 

Hew employees 4#ith the title of Cleck, Clerk-Typist, Receptionist, 
Data Entry Clerk, or Clerk-Stenographer, may be granted up to two (2) 
increiients above the starting salary of the range based on previous 
experience with a maximum of one increment for each year of experi^ 
ence* • ^ 

A mayli m i m of two incremeqts may be granted for prior full-time ^ervio 
with/the KJEA. , This will apply to the salary schedule upon which the 
perBon is re-en?) loyed. This shall appj.y to present stdff. For the 
purposes of^he present conii^ct . t!he ^*dju8tveat will be made over a ;' 
two year i^riod. ' ' k , ^ 

',. • ■ ■ . • • : 



NArt^iiAL EDUCAflON ASSOCIATION -NEW MEXICO 

* IT 

State. Staff ^Salary Schedule ^ 
• ■ ' 197J-78^ ' . •' < 



Position * , Salary 

ExeQtttlve Secretary. ' ^ $34,000.Q0 

Deputy Executive Secretary ' 27,200.00 

Asslstai^^Executlve Secretary v 25,500.00 
Business Mana^^r 
^^Ini^tratlve Assistant' 
Secretary 

Secretary » , 

Secretary 

^ecr^tary (?) 

• , ^- ' 

Melatenabce Supervisor 



I. 





Contract Help \ • . \ 4,<)00#00 



1 79 



NORTH CAROLINA . ASSOCIATION OF EDUCATC«S " 



Professional Staff S^Ph:y«Schedule 



Executive Secretary and Associate Executive Secretary 
S^ep^^ . 4 

1 



lary 



J " $29,307 

2 ^ ^ ■ V 31,457" 



J . ^"^2 . • ' • ' .33,6rf7 

- < ^- ^ ^ - 35,757 



♦ 

5 • . s 37,907 



6 



7 - • > 42,207 

a . ; ♦ .... ' 44(l5^ 



{ 



Step.#J'48 the top-aa]|^iry f or jthe. Assotiate Execat;0rt Secretiary , ' 



\ 



1 




92 



.r . 



1 



• ♦ 

♦ 






a 


« ♦ 




G 






1 

\ 

t 






.# 


-80 - 




» 




• 

* 


♦ . 

• 




NORTH CAROLINA ASSOCIATION OP EDUCATORS ■ < 
' ' Staff Sfi^lary Schedules * ^ ' 


* • 

^ * 








• 






? 






* 




"STENO 






ACCOUNHNG CLERK ' ' 


SBCIAL SERVICES 




I 


II 


III 




II 


lit , 


I 

• X 




$ 5.934 


1 


• • 




* • 










•6.150 


' 2 






K ■ 1 ^ 








* 


6^390 


3 






1 
i 










6,654 


4 


1 
1 




0 

L, 




-J" — 






6.918 - 


5 


9 




Q 








-r 

. - 


• 7". 206 


6 


■J 






1 








, 7.506 


1. ' 


h 


X 


c 


0 ' 






' 


7.830 


8 ■ 






0 


5 








8.166 




6 
\j 




/ 


A 






' Ift — ' 

— '• ■ 


: 8.502 




7 


4 


Q 
P. 


5 








8.«t52 




8 


5 




- 6* 


2 


$ 




9.234- 






5 




•7 


3 






b 9.618 . 






7. 




8 


4 






^ef.026 • 






8 




»— 


5 


1 




^ 10.456 














2 




10.914 














3 




11.394 : 






♦ 






8 


. 4 


1 


11.898 
















2 


12,426l . 




• 













3 


12.990 














7 


4 


• 13.566 












■8 


5 


^.166 


• 

















.~f,802^ 
















7 


15.486fi: 






<« 










8 




Asst. Exec, Sec, 
& Editor 


Director 6c , 
A^st^^ditor 


Adm. 


Asst. - . Assj-stai^s 


UnlServ 
Consultants 


Comptroller 


step Salary - . 
0^ 19.520 


step 


Salary 
14.974 


Step 
0 


Salai^ Step Salary 
13.9«0 • 0 - -14.071 


Step 

0 ■ 


Salary 
14.071 


Step Salary 
0 15.250 


1 20.435 ' 




15.685 


1 


14.634 1 . 


14.803 


1 


14.803 


1 15.688 


2 ' 21.403 


2 . 


. ft:450 


2 


15.139 2 


15.329 


'2 


15.329 


2 16.125 


3 22.422- 


3 


17.211 


3 


15.805 3 


16.021 


3 


16.021 


3 16.563 


4 23.493 


4 


18.198 


4 


16.504 4 


• 16.748 


4 


16.748 


4 17.0QD 


5 24.527 


5 ' 


19.217* 


5 


17.252 5 


17.526 


5 


17.526 


5 17.438 


6 25.695' 


6 


W.885' 


6 


17.98r 6 


18.285 


6 


18.285 


6 17.875 . 


7 • 27.428 


7 


21.085 


7 ^ 


18,735 


19.068 


7 


19.068 


7 18.313 • 


-8 28.356 


8 


21.843 


8 


19.520 8 


19.885 


8 


19.885 


8 18.750 . 














9 


20.735 


t 














10 


21.585 




ERLC 




• 


• 
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4 




• 

* 



NORTH DAKOTA EDUCATION ASSOCIAnON, 

Salary 'Schedule- 
' I977.7fl ^ . , 



Position ^ 

Execu^lye^ Director - ^ 

Assistant Executive Director 
for Publications & Information 

Assistant Executive ^Dlr^tor 

Director of Professional Development 

Dlrectot of Educatloilal Programs 

Administrative ABsistanf 

Secretary (2) \ , ^ , 

Secretary , 

Membership Clerk (lo months). ' ' 

* ■ ' - ' • 



Salary- 
$31,20a.OO 

. 25,756.50 
£2,800.00 
20,^5.00^ 
. 17,850.00 
' 15,235.00 
9,240.00' 
f -7,920.00 
7,700.00 



-1 < 



9f 



C . - 82 - ^ • * * - 1^ 



OHIO EDUCATItW ASSOCUTIpN 



Years 



Professional Staff Salary Schedule - - . 

.Effective September *1, 1977 ' ^ * ^ * 

' * ■ • . • 

II ' III IV ' . V ^ VI • yii 

$19,647 / ^$21,657 $23,275 " $25,191 $?7,179» "o 

•1 •. ^ 20,6Z7 . '22,739 v -24,437 -^6,453 #28,539 . 0 

•2* ' 0 \- 21,461 . 23,657 25,444. 27,563' 29^757 0 . 

3 Q ] 22,334- 24,^19 26,506"^ ;2&, 7 30,.^ 31,039 0 

4 $17, 3^ ?3;255 -25,626 27,614 ' ' 29,947 32,385 . D 



0 




5 . 1^,97^ 24,216 26,690 • 28, 78?.. "3ft, 229 33^795 a 

6' • '0 0 ^27,807 30,005.1 32,583 * 35,283 0, ^ 

0 ■ •28j976 31,299^\ • 34,049 36,840 40,108 

0 ' 30,185 32,649 \ 35;485 ;38,473 • 41,908 

0^ 0 0 ■ 37,043 ,40,190 43,799 



% • Classified Staff ^Salary Schedule*. - 

Classftlcation - Raage Aooual Salary 

. Account Clerk I - 4 - ; - *$ 8,080 - ,$ns 937 

; Account Clerk II ^ 8 / • 9,349 -. 13,'813 

Account Clerk iJt . 9 - 10,315 - 15,239 

Administrative Secretary 10- .... 11,942 - ,*17,644 

' Advertising Assistant - 8 • ■ 9,349 - 13, 80 

Building Superintendent '• 8 > ' . 9,349 -• 13,81|/ 

Cl*rk 1 M -1 5-,99i - 6,852 

Clerk II ^ 2 . 6;6D5 -• a,75« - 

Clerk III w - 4 7,671 11,334 . . 

Clerk IV ■ ,5 ^ 8-,080 - 11,937, 

'.Clerk V. ^- 7 -^91- 13,135 . ^ 

Coamunications ,atechnician U ^ -^5 . . 8,080^- 11,937 . •n^- 

Communications Technic iad III '8^ ^ 9,'349 - 13,813 ' ' 

^ Computer Operator 7 • ^ * _8,89l 13,135 ' ^ . 

Custodian. .. ■ . * . 2- . 6,605 9,758 . 

, Keypunch Operator " « ; ' ■ ...7,317 -10,81,1 

•LegaMSecretary. ' 8 ^ ^9,34-9 -* 13,813 •• « ^ 

Multmjh Operator , ' ^ ' 8,«6 - 12,538 ^ 

Office Machine ^Operator . ' 1^^ * . 11,.?42 - 17,644 



Prograniner ' " ' '■ 10 . , • .14,942 '-17,644 

ProgrVtaner 'Trainee , . 7 ' ^ 8,891' -^3,135 

Receptionist " ,* ! * - ' " !'?H 
Secretary I 
Secretary 1-1 





12J538 
15^35 



secretary III * ' 8 ' ^349 - pju* " - , ' ' % 

Supervising Secretary 9 > •. 10,315- 15',239 . i- 

Stenographer. ^ 486 . 12,538 % >• T 

Typist Clerk I ' 3 > ' 7,317 10,811 ' ■ , 

Typist Clerk II 4 . LV 7.671 .^^'^^3 • 

Typist Cl4rk III ' . . 5 . j,080 - ^11,9^7 -J 

Utility Clerk- 3-/,^' 7,3n - 10,811 • ^. 

Watchman . '» . . ' ' 1 . A ^5,99;- 8,852 . . 







• 




* 


t '83 - 


9 




V 


• * 


T 


• 




*• 




OHIO EDUCATION ASSOCIATION . ' 










* ^ 

f 




r • 


' Classified Staff Salary Schedule' 

v » . ■• . ■ 


t » 

Range^, 7 




# 


• 




Kaugc 1 


Ran^e 2 • 


Range '3 






Kaugc D 


Range ^8 Range 9 


RangI 10 


A 


$'5,991 • 
2 30 .,.42 
2.88 


$ 6,605 
254.04 

•*^ -37t& ^ ■ 


$ 7,317 
281.42 


$ 7,671 • 
295.04 ., 


$ 8,080 
3ro.77 

-•.3.-8« " 


$ 8,486. • 
326.38 


\ 8,891 
. 34U96^ 


6 Q d 

. 359.58 


.9 iU , J Id 
: 396. 73\ 


$li,942 
459.31 




•-3'.'52- 


— 3.-6-^- J 


---4708 




••; "•4-;-49-™ 






1 

J 


6,291 
241.96 
3.02. 


6,935 
■ 266.73 
3.33 


7,683 ' 
295.50 
3.69 


8,055 , 
309.81 
3.87 * 


8,483 
326/27 ' 
4.08 


8,910 
- 342.69 . 
• 4.28 


9,335 
359.04 
^.49 * 


• 

' .9,817" 
377.58 
'i 4.72 


10,831 
, 416.58 
5.21 


12,^40 
482. 3X 
.6.03 ' 


c 


6,606 
254.08 

1 1 Q 


7 ,'281- 

280.08 
3.50 

• 


8,068 
310.31 
.3.»88 


8,458 
^ 325.31 


8,908 
342.62 
4.28 


9,356 
359.85 
•(I'.so 


9,802 
377.00 
4.71 


10,307 
^96.42 
4.96' 


' 11 372! 


4 

13,166- 
•506.38 - 
6.33 


* 


• 6,^936 
26^.77 


7,646 
294.08 
3.68 


8, "471 
325.81 
,4.07 


8,881 

341.58 
/, of 


*'9,353' 
359.73 


9,823 
377.81 

•/. "7 O 


10,292 
395.85, 
4.95 


10,823 
416.27 
5,20 


11,941 
459.27 
5.74-. 


13,82^ 
53L.73 
6.65 


E 


'7,282 
280.08 


8,028 
308.77 
3.86 


8,8*^ 

342.08 
4.28 


9,324 
358 . 62 


m 

9,821 
377.73 

/. ^ "7 0 

4. 72 


10,315 
396.73 . 
4. 96 


10,807 
415.65 
"5.20 . 


11,364 
437.08 
5.46 


12,537 
482 . 19 
6.03 


14,516 
558.31 
6.9g 


P 


7,^47 
294.12 
3. Do 


• 8,429 
3^4 ..19 
4.05 


9,3i^ 
359.19 
4.49 


9,791 
376.58 ' 

/ "7 1 


10,31F 
396.58 ' 
4. 96 


10,831 . 
416.58 , 
5.21 J 


11,347 
'436.42 ^ 
5.46 


ll,932 
.458.92 
5.74 , 


13,164 
'• 506". 31 
6.33 


15,2^2 • 
586.23 
7.33 . ~ 


G 


•8,025 
308.81 • 
3. 86 


. 8.851 
' 340.42 
4.26 


9,806 
377.15 ^ 
'4.71 • 


10,280 
395.38 
4. 94 


10,827 
416.42 ■ 
5.21 


11,372 
^ 437.38 
5.47 • 


' 11,914 
458,23 
5-. 73 


' 12 529 
481.88 
6.02 


13-823 
531.65 
6>l65^ 


16,004 
615.54 
7.69 




• 8;430 
324;23 
4.05 - 


?.293 
357.42 
4.47 


10,296 
396.00 
4.95 


10,794 
415.15 

5rl9 


11,369 
43'7.?7 
5.47 


11,941 ' 
459.27 ' 
5.74 


12.510 
48f.l5 
6.01 


. 13,155 
, 505.96 
6.32 


14,514- 
/ 558.23 
6.9S 


16,d04- 
646.31 


— 


8,852 
340.46 
4.26 


9,758 
375.31 " 
4.69 


io',811 

415. ai 

5.20 


/II, 334 
435.92 
5.45 


11,937/^ 

459.12 

5.74 


'12,538 
482.23. 
'■ 6.Q3 


13 ; 135 . 

•505.19 

6.31 


1 13,813 
531.27 
6.64 


' ■ . r ' 
15,239 
586.12 • 
7.33, , 


17,644 
t78.62 
8.48 




schedule bas^d on 757. of 6.8% (CPI 


as of April 30, 1977). 


Figures listed above are annuaV/ 


bl-weekly, and hourly. . 




• 






/ 




* 




• 
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^ ' .OREGON EDUCATION ASSOCIATION • . % 

Professional Staff Salary Schedule ' 

1977-78 Salatyi * ' ' 197^-79 Satary 

0 * ' $20,000 ^ ^ . '\ .^.$fl,00'0 ^ 

1 . ,20,95a ^ 21,700 

2 * . 21,900- • ' ' \ 22 ,731 - 

-3 . . • <'^2,850 / ' ' • 23,762 ' 

/ 

"4 23,800 / 24,7^2^ * 

'5 . 24,750 ^ ' / 25,823 . 

^ . ' .* 25,700 V / . 26,854 



4 



7" 26,650^' [ / . 27,885 

. I 27,600 . y • 28,915 

' 28,550 . / • , 2^,946 

/ ' * ' • 

10 ' . 29,500 ^/ 30,977\ 

- ■" - ' ' / • ' " • 

Long. I 30,450 / ' 32,008" 

/■ • ^ • • 

Long. II • " 30,95O- ' * 32,508 

^ '■ — ' ' 

Longevity I: Based oft 10 or more years experience credit w£th 

^less than 10 years in OGA. 

LongeVity II: Based on 10. or more years* experi'ence ct ^ it with 

/ more 'than 10 years in OEA., - ^ * 

\ ^ . ^ y ' ' 

New employees shailnt>e hired .at the mlAimum salary based upon their 
assoCfCti^on staff or similar job-|:elaMd experience. Nin6 (9^) months 
^o'r^more ^h^ill be considered as oi^ year's employment for /purposes o£^ 
salary placement only. 

All /employees /ej^cept contracted employees shall be paid according to 
the salary provisions in this Article. (Article XXXVI - ^alary) 

' *^ ' V ' , . 

The base, increment ,,^nd number^of levels for employee salarljBS ahall 

be as*foIloysr, (See^alarj chart above) ^ ^ 



85 



0 

• 


$ 7,828 


. $ 8,286 


> 


8,128 


• 8^586 


% 

2 . 

\ 


8,428 


8 ,886 




8,728 


9,186 




9,02i3 


9,486 




9,328 


/ 9,786 


6 


9,628 

< 


■ 10,086 


7 

8 ' 


9*928 
10,2-28 


•10,386 
10,^86 


9 
10 


10,528 V. 

■ r - 

10,828 


10,. 98 6 

0 

\ 11,286 








11 


11,128 


11,586 



V 



OREGON EDUCATION ASSOCIATION • 

Classified Staff Salary Schedule 
- . .,1977-J8 

Vl \ " - 

STEP I ' ^ II -III ' ^ IV • 

. Clerk Secifetarv . Technician ' Specialist 

. • $ 9JL99 ' $ 9,656^ 

9,499 9,956 

9,7^99 10,256 

• ' _ 10,099 ' , 10,556 

10 ,"399 10,856 ■ 

10,699. ' n,156 

10,999 ^ 11,456 

11,2^99 ■ . .Ili756 

' ' ■ 'll,5'99 12,056^ 

'/ 11,899* ** 12,356 



12,199 I?, 656 

"l2,i499 - • ' • 12,956 



This salary schedule shall be utilized fbr placement of new employees 
duriftg 1977/-78. and as ^ base for calculation of jiew salary schedule for 

1978-79^. ' • ■ . • ^ 

' ' I 



"If 



C 
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^OVERSEAS EDUCATION ASSiX^IATION 

* Staff Salary Schedule 
1977-78 



i Position 

'Executive Director 
UniServ D'ibceftot 



UniServ Director 



Office Managfy: 



V 



Salary ^ 
$24,00a . 
•20jOOO* 
.19,000^ 

15,Qbd 



V 



I- 



« . ir 



ERIC 
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ASOCIAfllON DE MAESTROS DE PUERTO RICO ' 
' " Staff Salary Schedules ^ 



I^osltion 

' — ^ * * 

Pr'esldeote (President) ' , 

Secretafla Ejeciltiva (Exe'cutive Secretary)' , 



Montt^ly Salary 

$1,997.00 
1,997.00 



1,000. 
A.418'. 
1,800. 

849. 
1,199. 
<546. 
1,007. 

722. 
1,500. 
1,000. 

715. 
1,650. 
1,100. 
1,194. 
1,000. 

849. 
1,650. 



00 
00 
00 
0(5 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 



Management St.aff Salary Schedule ' 

Ayudante Ael President (Pres identical Assistant) 
Sulisecretario Ejecutivo .(Deputy Undersecretary) . 
Auditor ' , 

Subauditor (Deputy 'Auditor) *^ . 
Directora de Personal (Personnel Director) 
Supervisor Archivos (Filing Supervisor) 
Directora. Turismo (Director of Tourisa) - 
Subdirectory Turi^o (Assistant Direptor of Tourism) 
.Dir^ Division of Proces. Data (Dir^ of Data Processing) 
Oficial Relaciones Ptfblicas (Pub. Bel. Office tJiv.Th ' 
0£4ci^X Assistente Rel. Publicas (Asst. Pub. Rel. Officer) 
Tesorero (Treasurer) * 
Subtesorero (Assistant Treasurer) 
Directora Admislones (Director of Admissions^ 
Dir. Division Seguros (Dir, of the Insurance Division) 
Subdifectjora Div. Seguros (Asst. Dir, of the Insur. Div.) 
Dir. ?rograma Serv. Medicos (Dir. of Medical Serv. Programs) 
Dir. Aso^tl^o de Ser^. Medicos (As^*. Dir. of Medical 

Serv. Programs) * * 1^375.00 

Dir. Consultorio Central (Director of the Central' Clonic) f,650.00- 
Admin. C^ntro Diag. y Tratamiento (Administratis^ of 

Diagostic and Treatment Center) ' lyOOO.CR) 

Supervisor Consultorio (Clinit Supervisor) " 715.tX) 
Administrador Egida (Administrator of the Nursing Home) \ * 1,243.00 
Asesof Arfes Graticas (Graphic Arts Advisor) J 1,300. 06 

Coordinador Central (Central Co<5rdinate)r> ^ 1,430.00 

Jefe Compras y Sumtnistros (Director of Purchasing) , ' 1,418.00 



, Professional Staff Sa'lifcry Schedule 

OfipiaJ Enlaci (Liaison Officer)" * . • v / *750.00 

Secr^taria ^itoinlstrativa (Administrative .Secretary)' 1^600*00 ♦ - 

AsesOr General (General Advisor) , • * ' 25d.OO 

Qoordinador Regional l^giooal Coordinator) . 1,000.00 

Coordinador Regional (M^ionaV^oordinator) ; 1^190.00 
Supervisor Lin^)ieza' y^fSbtenimient^^ (Maintenance Sup^ervisor) SSSsOO 

E^peciaUsta an Contabiltdad (Accdunjtring Specialist) ; JIUJ^O 

Jefe Secci(Jn Intervencion jCOentafe (Chief of Bill fre-audit j 

Division) . \ ' ^ ' • ,778. 00^, 

Supervisor* Grupo Traba^o (Work Gcoup Supervisor) ' '655.00 



\ 
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ASOCIACION DE MAESTROS DE 



PUERTO RICO 



Prt)£essioaal Staff Salary Schedhite 
(Continued) 



Position 



konthly Salary 
$ 963.00 ' • 



Programador I. (Progranimer 

. Jefe Seccion Maquinas ,?eff» y Verif iCafdoras (Director of 

bata PTOCessing) . • . ' ^ 655.00 
Supervisor Recaudaciones (Supervisor of Account Receivable) 798.00 

Supervisor Invest igaciones (St^>ervisor of Investigatioas)s « 660.00 
Directora Servicios Enfermer^ia (Director of Nursing Services) 880.00 

S^srvisora Citas (Api5ointments Supervisor) , 633.00 

Ajdministradora Enfermeras (Administrator of Nursing) 747.00 

♦ Medico Generatista, (General Practitioner) 2,200.00^ 

Qficial Adniinistrktivo (Adurinistraiiive Officer) . 253.00 

Oficial de Estadisticas (Statistical Officer) 715.00 
Supervisor Facturacion y Cobros (Supervisor off Invoices ^ 

and Accouats Payable) • i • 750.00 

Supervisor Admisiones, (Admissions SCiperyisor) ^00.00 



^ Sftpport Staff Salary Schedule * 

Oficlnista TaqufgrapHo ,111 (Stenographer) ^ . 

Conductor Autos (Chauffer) 

Oficinifita Dactil^grafo I (Clerk Typist I) 
' O^icinista Taqufgrafo II (Stenographer 11)^ 
* Oficlnista I (Clerk I) . ' * 

Operador Cuadro. Telefonico (Switchboard Operator) 

Hensajero (Messenger) 

Coftserje (Janitor) ^ ^ 

ic/cnico Ref rlgeracioA (Air Conditioning Technician) 
^Ayndante .T^nico kefrlgefacian (Asst. Air Cbaditifonlng Tech. 
. Car^intero (Cirpenter) • 

Pi?itbr (Peintpr) 

Oficlnista Presupuesto (Budget Clerky* 
Oficlnista Contabilidad (Accounting Clerk) ' 
Oficlnista Codlficaci^n (Filing Clerk) 
Oficlnista Datil^grafo III (Clerk Typist: IK) 
Operador Maq. ^roces. Data (Data Processing Operator) 
'Oficial Recaudaciones (Officer of Accounts Receivable) 
Oficlnista 11 (Cleric II) 

Oficlnista Dactll^grafo II (Cleric Typist ^I) 

Of icioiaKia III. (Clerk III) 

Oficlnista Estadisticas (Statistics ^ Clerk) 

Enfermera Practlca (Registered Nurse) 

Jardlnero (hardener) * . , - 



6,82.00 
528,00 
486.00 
547,00 
414.70 
448.00 
466.00 

• 414.70 
735.00 
^^50.00 
500.00 

^450.00 
'480.00 
480.00 
486»,00 

-682.00 
625.00 
682.00 
486.00 
528.00 
528.00 
423.00 
400.00 
414.70 



( 
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ERIC 



NATIONAL EDUCATION ASSOCIATION- RHODE JSLAND 
Salary Schedule ^ 



Position ' . ' V Annual Salary 



Executive Director . ' ^ $'36, 425,00 

UniServ - . 28,200.00 

UniServ * ' 26,600.00 

UniServ * • 24,800.00 

.UniServ (2) • 23^500.00 

Office Manager j . 13,400,00 

'secretary . ' 10,40Ql.OO 

f 

Secretary , | , ' . 8,600.00 

Secretary • • 7,600.00 



\ 
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/ • • - • • ^ ^ ' 

SOl^TH CAROLI^ EDU(ATIONMiSS(XIATipN - ^ ( . - ' • 

Salary iqideLxe \ / j ^ | 

Position ' ' \ , Salary 

r . ' • - 

Executive Director ^ \ . . * $34,000 , ^ 

Associate Executivp Director 31,005 

Program Planning and Developfoent Director * 2, -287 « . 

X • . 'J • ^ • ' ^ 



•^7o increase i^ery 2 years foi;- all categories Isfeyond the ninth (9th) ste^* 



:rease 
will/be , 



There \fill/be a wage reopener for tl^ purpose of negotiating , salaries , 
for the r976-77' membership y^ar, provided active -.members hip reaches 
24,250 paid members as of, Febi;uary 1, 1977 and no Isiter than Jun^K), 1977. 

This contract shall be In effect through June 3^, 1978* Article X, 
Salaries, ^hall be fcopened fo^ negotiations s^ty (60) days pri6r to the 
Qud of the\fi8cal year 1977. Any other items, miTtually Agreed to, shall 
be reopened for negotiations, * »• 



4 

% 

104 
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* soup CAROLINA EDUCATION AS^OCIAnON 



4t 

-sonnet 



Salary Schedule 

4 



Base $5,575 
Inc ' Step 


$6,150 . 


$6-, 975 

• 


$7,225 


$7^775 


$10,3*0 - 

V 


$14*, 100 

f ' 


$14 , 100 

• 




0 


5,575. 


6,150 


6,975 . 


. ' 7,225 • 


7,775 


10,550 


14,100 


14,100 • 




h 












\ -10,814 ^ 


14,453 


14,453 


.05 


r 1 


5,854 


6,457 


• 7,324 


' 7,586 


8,164 i 


11,077 


14,805 

• 


14,805 




\ 




■ >• 








11,341 


15,157 


• 15,157 


.05 


2 


6,133' 


■ 6,764 

< 


^ 7,673 


7,947 


9,553' 


*» 11,604 


' ly^io 


15,^10 

• 




\ 












^ 11,973 


16,003 


16,003 


.07 


'3 


6,523i 


7 1 QA 


ft i A 1 


ft /i ^ 'I 


Q no*? 


1^, J4Z 


1 A AQTf 




.07 




6,913 


' 7,624 


8,649 


8,959 
* 


9,641 


13,080 


17^- 


17,484 

<* 


.07 


5 


7,303^ 


8,054 


9,137 


9,465 


110,185 

• 


13,818^ • 


18,47i. 


18,471 


.07 


'6 3 


7,693 


.8,484 


9,625 


9,971 


^ 10,729 


14,356 


19 ,.458 


1$,458 


^5 


7 


7,972 


8",791 


9,974 ' 


10,332 


11,118 


15,083 • 

* » • 


20,163 


^20,163 ^ . 


.05 

— ^ - 




8, '251 


.9',098 


' 10,323 


• 10,693 , 


11^507 


15, 6r/ 


/ ■ 20,868 

* 


20,868 


.05 

1 


9 - 


8,530 


9,405 • 

X 


' 10,672 


11,054 


11,896 


16^137 


21,573 


'21,573 
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10 



- 92' - 

r 



. Step 

1 

*2 . 

3 

4 • 
• 5 
6 
7 

9 
10 

I- 

11 



jJiL 



. f SOUTH DAKOTA EDUCATION-ASSOCIAIION * 

^ VSalary Schedules 
. ' •\ L'E^fictive Jubr 1,^ 1977 



1.17 

1.24 

1.31 

1.38 

1.45 

1.52 

1.59. 

1.66 - 

1.^3 . 



$ 9-,845'- 
10,472 



11, .098 



iy25 
.12,351^ 
12,978 
13,604 
14,231 '^•^ 
14,857 r 
15,484 
16,584, 





» 

^ r 


" Ddrectbr 




1.90 


$17,^05 ' 


^ 1.95.'* . 


$17-i452 , 


1 QO 

V 2.07 


1 "7 vol 

• 17,72J. 
18,526 


2.03 . 
'2.12 


* 

,18,974 




% 

19,332 


* 2.21 


" 19,775 


■ 2.25 ^ 


20,137 


• 2.32 


2p",7»64 


■ 2.34 

1 


■ 20,943 • 


2v39 


21,390 


2.43 
T 2.51 


21,748 
25,46^^ . 


. 2.48. 
* 2.55 


22,l96- 
22,912 . 

4 


2.59 . ' 


' 23,180 


-.^2.64 . 


23^628 f 


2.67 


23,896 - 


2.7* 


2^,344 ' 


2.75 


24,612 


. 2^.86 


; 25, 060 * 



7% = $626. 50 



87. = $716.00 
97. = $805.50 



Step 
1 


• UniServ 
.70 . 


Secretary 
$>6,265 


* 2 


.75 


6,712 


• 3 


:80 


7,160 


4 ■ 


>85 


7,607 


' 5 


.90. 


8,055 


6 




8,502 


7 . 


uoo » 


8,950 


8 


•l.T)5 


9,3^^ 


9 


1.10 

/ 


^ 9,845 . 



r 



^ Secretary 




1.15 



10,292 



1.20 



$ 6,712 
7, 160"' 

, '7,607 
6,055.^ 
8,502 . 

• 8,9§0 
9,397 

'9,845 ^ 

10,292 • 
10,7.40 



Recorda Mkoager . 

^85 . ■ $.-7,607 „ 



.91 

:a7 

1.03 
1.09 
1.15 

1..>1 

1.27 
i.33 
1.39 



8,145 • 

*^ 

9,219 
9,756 
•,10,293 
10,63«i ; 



.ERIC 



• 57. - |447.50 



57. - $^47.50 \. 

'107 ^ 



11,367; 

11,904 

12,441* 
(13.207) 



. 6% - $537.<^ 



Lev^l/Years 
of Experience 



TENNES'SJ^i EDUCATI9N ASSOCIATION ' ' 

Professional Sta*ff SAlary Schedule 
. Propoysfed. 1977-78 Salary Schedule 



5 . » 



10 



^ ^ Index . \ .83 " 

Specialist $11,^139 
;977-78 >ropo|ed ' 11,807 


.87 
$11,675 
12,376 


' .92 

*$12,346 
13,087 


..96 . 
$12,88y^^ 
13,6^ 


.1.01 
iS13,554 
VS36_7 


1.05' 
$14 091 
lli^i936/ 


, '1.10 
15,647 


1.1^. 
16,216 


I.V9 
^ 1 ^ Q7n 

16,928 


1.23 
17,497 


1 1.28 
$17 , 17o 
, 18,2(|8 


1:00 

; UniServ $13,420' 
- , Reps. ^ 

Assis (ants 

Business ^ 
Mgr. 

Consultants x 
Coord in^or 
1977-78 Proposed "-^ ' 14,225 , 


— ^"^ ! 

• i-05 
$14,091 

14^936 


1.11 . 
$14,896 

« 

^ .15,790 


1/16 

$i5,%6r • 

. / 
' 16)501 


f ' 

. 17-^354' 


BKk.28 

18,208 


1.34 
. ^7,9^3 ; 

/ 

• 

19^061 


1.41 
$18,922 > 

* • * 

20,057 


1.48 
$19^^62 

21,053 * 


1.55 
$20,801 

* 22,049 


^ 1.63 
"$21,875 

• 

23,187 


1,20 

Directors $1^,104 
1977-78 Proposed ^,070 
* • * » 


1.216 
$16,909 
17,923 


' 1 

'1.32* 
. $17,714 ' . 
18,777 


V 

' 1.39, 
$18,654 
19,773 


. 1A6\ 

$19,593 
20,768 


1.53 . 
$20)533 
21,76A- 


1.61, 
$21,606 • 
22,902 


. 1.69' 
$22,680 
i4,040« 


, li77.' 
$23,753 
25^178* 


'1.86 
$24,96r V 
26,458 


i— < 

1.96. 
$26,303 
' -27,881 


* ^ 1..41 

Assistant 

Ex. Sec^y. $18,922 
1977-?78|, Proposed v 20,057* ' 


• ,1.48 

$19,862 

21,053 ' 
• 


1.55v 

**$20,801' ' 
22,049 


1.63 

7^1,875 
^23,1*7 


M.71 

$22,948 
24,3?5 


^1.80 

$24,156 V 
^ -^25,605 


. $25,498 
. 27,0l7 


2.00 

$26,840 
28,450 


2.10 . 

$2B,182 < 
' 29,872 


- ^ 2.21 

fl|^658 

.^,437 


2.32 

$31,134 
33,002 . , 


>-»i.47 

.Associate 

Ex; aec'y. - $19,72^ - 
1977-78 Proppsed " 20,911 


, 1.54, 

^20,667 
21,906 


' , 1.62 

$21,740/ 

23,044* 


$22,814 - 

24,182 : 
* * 


* I./9' 

$24,022 
25,463 


1/8^ 

$25,230 
. .26,743 


1.97 

. $26,437 
28,023 « 


2*07 

' $27,799 
29,441S 


2.17 

$29,121 
3^,868 


^26 

$30,329 
32, M8 

9 


2.39 

$32,074 
33,998 


/ ^\ / 1^.77 • 
Ex/Sec'y. $23,753 
• ^ 25,178 


1.86 
^24,961 


*^ 1.95 
$26*169' 
27,739 


2.05 
$27,511 ' ^4 
29,161 , 


s 2.15 
r |28,853 
30,584 i 


V 2.26 
$30,329 
32.148 


2.37 • 
$31,805 
33,713 


2.49 
$33,416 
35,420 


2.61 
$35,026 
37,127 


2.74 
$36,771 ^ 
38*976 


• 2.88 « 
$38,650 
40,96a 



Tennessee educ^hon association 



Supportive Staff Salary Schedule 
Proposed 1977-78 Salary schedule 



j^ Secretarles 



printers 



gurrent 

$12. ,000 
10,824 
10,236 
10,176 
9,K4 . 
8,700 
'8,580 
8,484 
7,836 
7,200 
7,128 
. fe,936 
^ 6,804 
6,600 

10,872 
9, .936 
■ 6,864 



Custodian 



6,060 

J' 



Proposed 

$13,200 
11,906 
11,260 
11,-194 
10,190 
^,570 ^ 
9,438.' 
9,332 
; «,620 
7,920 ' 
7,841 
■ 7,630 
. 7,484 
7,260' j 

11,959 
10,930 
7-, 550 



6,666 



V 



/ 
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TEXAS Syii^ 'I^^RS ASSCX:iATION 



Pra£e»8ig^i^St«ff Salary* Schedule 
j Effective September 1^ 1976 j 



ERIC 



Ppsit^oft y 

Chief *of Printing and Mailing Servicea 
Legislative Analyst- 
Librarian 



Consultant in Govermdental Relations 
Consultant in InetruCCional S«»Tvices 
' Cons/iltait in MeriiberMftip and*ttember ' 
Services ^ ^ ' 1 • 

^ / Consultant in Publications ^ j| 

Consultant in Special Serviced ^ 
Data Processing Supervisor 
Regional UniServ Consultant 
Research Gbnsultaivt ^ 

Regional UniServ Director-Consultant 

AsslstanttDirector • 

AdmjLnistrative A68ist;,ant 

' Director * ^ • 

Comptroller 



Level Base Step 1 Step 2 ' Step 3 Step 4 ^ Step 5 

I *$14 ,400 15 , 120 15 , 984 16 ,668 17 , 496 18 , 372 



seep 6 Step 7 . Step 8 S<ep 9 Step- 10 ^ 
^9^96 1 20,256 " 21,264. 22,332 23, 



■ a*- 



XI $15,672, 16,45? 17,280 18,144 19,056 



^,j064 



21,000 • 22,p56 23,160 24,?24 25,536 



III • $16,632 

IV J $17,580 

* V $19,488 

VI - $20,760 



17,460 
18,456 
.20,460 
2 1', 804 



18,336 19,248. 

19,380 20,352 

21^480 22,560 

22,896* 24,036 



20,208 
21,372 
23,688 
25;236 



21,216, 
22,440 
24,876 
26,4«!6. 



22,272 
23,568 
26 , 124 
27,816 



, O^one at present) ^ 
Associate Executive Sec^et.ary 
Executive Secretary 



23,388 2 4,1^2 2^,776 ^7,q$0 " 

24,744 25,980 27,276 ja,644 

27,432 28,800 30,240 31,752 

29,208 ^0,672 ' 32 ,20^g|^33,816 

33,696* 35,376^ 37, 140 ^ 39", 000 ^ 



3D,i64 • 32,088 
34,620 36,34^^ 

46 » 788 49,128 51,588 54,1^8^ 56,880 ^'^^^^^ 



38,160 40,068 42,072 ^i72 



'b 
1 

in 



VII ' $23,94(y 25,140 ,26,400 . 27,720 29,112 

VIII . $27,120 28,476 29,904. 3i;404 32,976 

IX $36,660 :i8,496 46,416 42,432 f44,556 

l9 making prdisotions iQ employing new staff Dend>er8 with exceptional quallf Icatloni i^nd experlflAce, « salary not more than ona step ^ 

'above the mid-point tftayloe paid. . > . , 

The Schedule shall be reviewed at int^rval^not to exceed three yeats. ' ■ (9 

. / . , . ^ 112 



Salary 
Group 



3 ^ 

4 

5 

6 -A 
6-B 
7 
8 

9 

16' 

11 

12 

13 " 

^ 



Mo. 
12 Mo8. 

Mo. 
12 Moa. 

Mo. 
12 Mo8. 

Mo.' 
12 Mos'. 

Mo. 
12 Mos. 

l|o. 
12 Mos. 
^ Mo. 
12 Mos. 

Mo. 
12 Mos. 

Mo; ' 

12 Mos. 

Mo. 
12 Mos. 

Mo. 
12 Mos. 

12'Mps. 

Mo. . 
12 Hob. 

Mo. 

12 }^0B, 



Base 

$ 500 
6,000 
$ 534 
$ b,4*08 
$ ' 571 
• $ 6,852 
$ *-^10 
$ 7,320 
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$10,87^ 
$ 96r8 
$U,616' 
$ 1,034 
$12,408 

$ i;xo4 

$13,248 



fEXAS STATE TEACHERS^ ASSGfatAXIOS 
Salary Schedule for Clerical, Secretarial^nd Technicki Employe^ 
Effective September X, 1976 ^ 




Step 3 



^tep 4 



Step 5 



Step 6 



Step 7 



Step 8 



.552. 


571 


590' 


610 


- • 6^0 


651 


6,624 




7,000 


7,320 


6,560 


7;812 


. 590 


610^ 


^ • 630 


651 


673 


696 


7,080 




' 7,560 - 


^ i 7,812 
" 696 


8.076 


8,352 


63p 


65a * 


673^ . 


719 


* .743 


7,560 


7,812 


.8,076 


8,352 


^ 8,628 


6,916 


673 


696 


719 


743 


768 


794 


8,076 ' 


8,3K 


4 8 ,628 


8', 916 


9,216 


9,528 


*719 


7r3 


768 


794 


820 


843 


8,628 , 


8,916 ' 


9,216 


9,528 


9,840 


10,176 


743 


Tf68 ' 


794N 


820' 


848 


876 


8,916 


9,216 


9,528 


9,840 


1(5,176 ' 


. .10,512 


768 


7^4 


^ 820 


^ 848 


876 


906 


9,216 . 


9,528 


9,840 


<0,176 


10,512 


10,872 


820 


/ '848 


876 


906 


• 936 


968 




10;'176 


10,512 
936 


ix),Vi 


11,232 


11,616 
1,034 


876* 


906 


968 


1,000 . 


10,512 ' 


10^72 


11,232 


11,616 


12,000 


12,408 


,936 


^68 


1,000 


1,034' 


1,068 


ivl04 


11,232 


1^616 


12,000 


12,408 


12^16 


13,248 


1,000 : 


1,034 ' 


1,068 


1,^04 


1,141 A 
13,692 *^ 


1,179" 
^14,ti8 
V 1.259 


12,000 


12,408 


12,816 


13,248 
- a, 17$ 


1,068 


1,104 


1,141 


1,219 ' 


12,816 


13,248 


13,692 


14,l48 


V ,IA,628*' 


15,108 


1,141 ,* . 


1,179 


1,219 . 


1,259 


1,302 


1,545 


13,692 


14,148 


14,628 • 


13,108 


15,624 


16,140 


l,2l9r 


l.i59 


1,302 


1,345 


1,391 
16,692 


l,4i> 


14,628 


15,108 


15,624 


16,140 


17,244 



In employ iaft or prdmotiag personnel, the Executive Secretary shall be authorised to place an employee at not to exceed 
P^tep 5 of^hls schedule in recogaitioa of outstanding qualificationa and experience « < 



gtep ^ 

673 
^ 8,076 

719. . 
. . 8,628 
7^8 
9,216 
82P 
9,840 * 

87^ 
10,'512 
906 
10,872 \ 
^ 9;36 J 
,11.^2/ 

uooo 
127000 

1,068 .* 
12,816" 

1,141 ^ 
13,692 
* 1,219 
14,626 
, 1,302 
15,624 

1,391 
16,692, 

1,486 
17,632 



\ • 




V 
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Uli\H' EDUCATION AS60CIATIPN' 
« « 

Professional Staff ' , 



1977-78 UEA. Salary SbheHule 



Deputy 



Dlxtector 



step 1 Step a gtep 3 . ' Step. 4 Step 5 Step 6 



100.07, ^ $25,461- 



26,471 27,488 28,62?. 29,J74 



9^.0% 24,442. 25,412. 26,383 2.7,481 28,583 



Specialist. 85..J07, 2,1,641 22,500 



^23, 



360 24,332 25,307 



•3(5,918. 

29,681 

26,280 

: tt 



Clas&ifled Staff Salaries 



\ 



Position . " * 

» <. 

Office Manager • ^ 

Secretary to E^e^tlve Secretary ' ' . \ ^ , ' 

Secretary to Deputy Executive Sec re tary/Reseax;ch. Director^ 
Secretary to Director of Governmental Relations and President' 
Secre^4|Ty to Director of Professional Relations and Specialist 

fc^ P^fesslonal Development and Finance 
Sjgx^etary to Specialist iFor Professional Services 

/secretary to Director Communications and Cqmpiigraphlc Operator 

, Bookteeper ^ / ^ 

Membership 6ecretary ' \ ^ 

Membership Clerk (9 months) 

Graphic Arta Manager ^ ^ • * . 

^Printer ^ . >^ 

Photollthogrdp"her (5) • ' . ' ' 

Proofreader/Mailing and Binding 
pus tod Ian ' * . 

Qwstodlan' (part-time) 
Receptionist 



Salai^ 

•$ii,9ai 

12,130 
8,988 
. 8,988 

" 9,.392' 
9,392 
9,796 
9', 7 96 
10,370 
6,675 
16,000 
11,007 
9,2^3 
9,360 
"7„45f 
11,440' 
6,395 . 
6,753 



VEBMONT EDUCAnCW ASSOCIATION 
Salary Schedule ' 



V 



Position 9 
z • 

Executive Director 
Administrative Assistant 

Receptionist Secretary 
Clerk-Typist 
UnlServ Director 
UnlServ Director 
UnlServ Director 
UniServ Director ' ^ 
Conmunlcatlons Specialist 



Salary 

$28, poo. 00 
13,670.00 
•8,090.00 
5,5.00.00 
19,800.00 
18 } 800. 00' 

' 16,8P0.00 
l-5,800\00 
14^000.00 



7S ' 
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RGINIA EDUCATION ASSOCIAI^ON 



Professional Staff Salary Schedules' 
- ^ 1977-78 . ■ 



0 » 



Schedule I: Associate Directors , and 



Staff Assistants 



/ 



Steps 


Salary 


Incre 








• 




S590 






* 






590 


o 


11 1 OA 








600 


o 


11 7 on 
1 1 y A JU 








600 


^ 


12,330 






« 


600 




12,930 


• 






600 


6 


13,530 








630 


7 


14,160 • 








630 


o 

. o 


- 1 /. T OA 








630 


Q 


1 C /.OA 

Id ,420 








630 


1 n 


1 A A^A 
10 ,0D0 










1 1 


1 A AO A 

10 ,ooy 










* 12 


17,310 








630. 


13 


17,940 








630 


14 


18,570 




m 




• 630 




19,200 


630 


16 


19^830 . 








630 


17 


20,460 








630 


18 


21,09(J 








630 


. 19 


21,720 








630 


' ?0a/ 


22,350 : 





Schedule II: 

Salary 
$17,475 
18,095 
18,750 
19^335 
19<965 
20,595 
21,225 . 
21,855 
' 22,530 
^ 23, 19*^ . 
23,860 
24,525 
25,idO 
25,865 

■ 26,545 
27,225 

' 28,605 
29,295 

■ 29,985 
30,675b/ 



Directors otf 
and Begioaal 

rpcremeat 



$620 
620 
620, 
630 
630 
630 
630 
675 

665 
665 
655 
6^ 
6^0 
680 
690 
690 
690 
690 
690 



Divisions 
Directors 



9 



a/ When, an Individual completed the 20th step^ dui Mtngt icbadule, the anount of 

^l8 salary Increases thereafter will be the negotlatad cot t-'pf* living Ineteeee. 
b/ Plas special provision of "Longevity 5 tep" f or 4lf9f-78 of J^flO« 

ERJC • . ... . , 



LOO 



VIRGINU EDUCAnON ASSOCIAnON 



Support Staff Salary Schedules 
• 1977-78 . 



Scale 


"A" 




Step 

- 


Sialary 

r 


Increment 


1 • 


$6,000 


$250 




6,250 


250 


^3 


6,500 


250 


% 


6,750 


250 


"5 _ 


7,000 


250 


• 6 


7,250 


250 


7 


7,500 


250 


8 


7,750 


250 


9 


8,000 


250 


10 


8,250 


• 250 


11 


8,500 


250 


. 12 


8,750 


250 


13 


9,000r 


250 


14 


9,250 ■ 


250 


15 


9,500 


250 


16- ■ 


9,750 


■250 


- 17 


10,000 


250 


18 


10 ,.2 50 


250 


19 


10,500 ■ 


250 *- 


20 


10,750 


; 250 ii 


Scale 


"C" 


If 


Step 


Salary ' 


Incremetnt 

- 


■ 1 • 


. 

$9,500 


$250 


2 


"9,750 


250 • 


.3 


10,000 


250 




10,250 


250 


5 


10,500 


250 


6 


10,750 


250 


7 


11,000 


250 


8 


11,250 


250 


9 


11,500 


250 


10 


11,750 


250 


11 


12,000 


250 


112 


12,250 


' 250 


13 


"12,500 , 


250 


14 


, 12,750 


250 


IS 


13,000 


' 250 


16 . 


13,250 


250 • 


17 


^ 13,500 V 


,250 


18 


'13,750 


, 250 


19 


^14,000 


■250 


20 ■ ^ 14,250 





Scale "Bl' 

Step , Salary * Increment 



y 



er|c 



118 



1 
2 
3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 . 
18' • 

20, 



U $7, 



000 
250 
7,500 
7,750 
. 8,000 * 
8,250 
8,500 
8,750 
9,000 
9,250. 
9,500 , 
9,750 
10,000 
10,250 
10,500 
10,750 
.11^000 
11,250 

lijfso^ 



$250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 
250 



Scale *?D" " ■ 
Step ^ Salajry 



Increaient 



•1 


/ $i5,ooa 


$250 


2 


/ ~ 15,250 


250 


3 


• 15,500 


250 


4 


15,750 


250 


5 


16; 000 


250 


6 


16,250 


250 


7 


. 16^500 


250 


8* 


16>40 , 
17,000-/ 
17.250' 


250 


9 

io 


250. 
250 


11 


17,500 


250 


12 


17,750 

Id, 000 


250 


13. 


.250' 


14 


18,250 


250 


15 


18,500" 


250 


16 • 


18,750 ' 


250 


17 


19,000 


250 


18 


19,250 


250 


19 


= 19,500 


250 


20 


19,750 
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WASHINGTON- EDUCATION ASSOCIATION 

Salary Schedule 
1977-78 ^ 





Classification 


''Base 


V 

1 


2 


9 * 

3 




5 . 


6 ' 


Tr" 

7 


8 


9 


10 


Incre- 
ment 


A 


m 

Clerks & Machine ' 
Operators 


7,453 ' 


•( 

7,884 


8,315* 


8,746 


. 9,177 


9,608 


10,039 


' 10;470 








431 


B ' 
• 


Clerks^- Mach. Oper. , 
6( Secretaries 


8,937 


9,426 


9,915 


10., 404 


* 

,10,893 


11,382 


11,871 
< 


12,360 

» 


12,849 




I 


489 


C 


Machine Operators 
& Secretaries 


9,679 


10;208 

» 


10,737 


11,266 


11,795 

« 


12,324 


12 ,853 


. 13,382 


13,911 


14,440 


14,969 


529 . 


D 


Special & Te<;^nical 

, I 


10,799 


li,423 


12,047 


12,671 


13,295 


13i919 


14,543 


15,167 


•15,791 


16,415 * 


17,039 


624 


F 


'Special & Technical 
II 


12,101 


12,725 


13,349 


• 

13,973 


14,597 


15,221 


15,845 


16,469 


17,093 


17,717 ' 


18,341 


624 
\ 


F 


Special & Technical 

- Ill • ^ 
/• 


15,724 


16,472 


17^20 


17,968 . 


18,716 ■ 


19,4i^ 


20,212 


20,960 


21,708 


22,456 


23,204 


748 


G 


Field Reps. 


19,553 


20,443 


21,-333 


'22,223 


23,113 


24,003 


24,893 


25, /83 


26,673 


27., 563 


28,453 


890 


H 


Directors 


* 23,917 


25,152 


26,387" 


27,622 


28,857 


30,092 


31.327 


32,562 


33,797 


35^032 ■ 


34^267 


1,235 
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' WE^ VIRGINIA EDUCATION ASSOCIATION " • 

Professional Salary Schedule Proposal 

Position Beginning Salary Maximum Salary 

* ^^^^ 7^ 

Director ' $18,000 " $24,000 

Staff . . ' 16,000 . 22,000 

Annual increments will be granted to ttie professional staff oh the* same basis and in the saxne dollar 
amounts ks that for the /general staff. ^ '^*" . . ' 

^ ^ ' \ 5 ' 

. *' % ^ • . ' > 

4^ General Staff Salary Schedule proposal . ^ * " 

Classifi- .Annual Salary * * ' ' . . . , i^t 



cation 


0 - 


1 


^ 2_ 


3 


4 


5 


/ . 6 ' 


7" 


• .8 




A 


$ 6,000 


$ 6,300 


$ 6,608 


$ 6,900 


$ 7,200 


$ 7,500 


$ 7', 800 


$ 8,lQfi^ $ 8,400 


$ 8,700 


B ' ' 


7;20O 


' 7 ;500 


7,300 


8,100 


8,400 


8,700 


9,000 


9,300 


9,600 


9,900-. 
























C 


• 8,400 


••8,700 


9,000 

•f 


9,300-*' 


■ 9,600 


"^9 ,900 


10,200 


10,500 


ip,«oo 


LI , 100 


I> 


9,600. 


9,900 


' 10,200 


' 10,500 


10,800 

* 


11,100 


11,400 


« 

11,700 


i;{,ooo 


12,300 


V 

E 


10,800 


■ It, 100 


11,400 


' 11,700 


12,000* 


12,30.0 


12,600 


12,9Q0 


' ,13,200. 


13, 500- 












♦ 








4 





ClassYfi- 

cation J^ob Titles 




A Custodian » ' ^ -ST^f. 

B ^Receptionist, General Secretary, Maintenance . " ^ 

C * Secretary, Printer, Mailer ' , ' 

D" • 'Secretary Co Executive Secretary ^ ' ^* ' 

.E . Administrative Assistant atkl Assistant to Reasearcb and AccQunting 
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WISCONSIN EDUCATION ASSOCIATION COUNCIL 

Professional Staff Salrary Schedule 
9/1/76 - 8/31/79 









* 1976-^77 


1977-78 


|HFl978-79 








$20,650 


• $21,683 


$22,767^P 


1 






21,737 


22,924** 


. 23,965 


2 


lb 




^ 22,824- 


- ? 23,965 


25,163 5 


3 






2^^911 


25,107 


26,362 


•4 






24,997 . 


26^247 


, 27,560 


5 ' _ 


• 




•26,084 " 


27,388 


■ 28,758 


6 - 




4 


27,171 


28,530 * 


29,956 


7 


• 




28,;?'58 


29,671 


31,155 


8 






29,3^ 


30,812 


32,353 -1 



Salary Categories atut Placement 

Thfe WEAC professional staff, salaries cover the period from September 1, 1976, t'o 
the following August 31, 1979. * ' ^ ^ - , 

•Salary categories allow for placement on the schedule according to the res^on- 
sibdllties of the position. Placement shall be made b^ the Executive Secretary 
according to the pj;6visions of this Agreeipent* I 

Professional degrees ahould be encouraged as a condition ol employment. Previous 
related work experience may be given cons idei^at ion in placing new /smgloyees * in ^ 
categories and on steps of the salary schedule. (Related work experience is ^ 
defined 't6 mean experience directly related to the position under consideration.) 

Adva|icement to the next step on the schedlile shall be on September T, *I976, and 
shall be dependent upon a minimum of six (6^ montlw service. The next salary 
increment shall be granted on September. 1, 1977, and each September 1 th^eafter. 
Staff members will, b^ notified and given the opp^ortunlfey to be con^^erea for 
vacancies that occur. , * 



0 

1 

2 

r 

4 

5 . 
6 



WISCONSIN EDUCATION ASSOCUTION COUNCIL 

« '» — ^ ' 

^. Associate Staff Salary Schedule 

1976 - 1979 



Category^ I 



0 - 

1 V 
3 

^4 .V 

5 
6 

7 ^ 



Category III 



J 



1976-77 . 




$7,346 


$7,860 


7,959 


8,516 


, 8,S71 


' 9,171 


9,184 


9,827 


9,797- 


ia,483 


10,409 


. 11,138 


11,022 ' 


11,794 


11,634 " 


;2,448 


12,246 


13,103 











1976-77 


• 1977-*7^ 


1978-79 


$6,122 
6,611 
7,101 
7,591 

-8,081 
8,571 
9,061 


$6,551 
" 7,074 
7,598 
8,122 
8,647 
" 9,171 
9,695 


$6,878 
• 7,428 
7,978 
8,528 
9,080.' 
9,630 
• V 10,180 


Category 


II 




1976-77 


1977-78 


1978-79 


$6,734 
7,284 
7,836 
8,388 
|B,938 
'9,490 1 
10,041 
.10,593 


$7,205 
7,794 
8,384 

'8,975 , 
9,564 

•;io;i55 ' 

^ 10,744? 
11,334 * 


$7;<'566 
6,184 
'8,803 
9,424 
10,042. 
10,661- • 
11,282 
11,901 



1978-79 



0 I ^ $7,346 $7,860 $8,253. 

t> ^ : 7,959 .. 8,516 8,941 

2 , 8,S71 ' 9,171 9,630 

3 9,184 . 9,827 10,318 
4^. ^ ' 9,797- 10,483 ll,t)07 



5^ . - 10,409 11,138 ' '11,695 



6 \ ^ ^ 11,022 ' 11,794 ^ 12,383 



7 • 11,634 " ;2,448 ^ 13,070 

8 , ^ 12,246 13,103 *• 13,759 



■s 



V 
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WISCONSIN EDUCAnON ASSOCIATION COUNCIL 

Associate S'taff .Salary Schedule 
1976 ^979 ' " 



Category IV 



0 
1 
2 
3 
4 
-'5 
6 
7 
8 
9 

10, 

/ 



0 
• 1 
2 
3 
. 4- 
5 
6 
7 
8 



1976-77 


1977-78 


$7,959 - 


$8,516 


8,633 ' 


9,237 


9,307 


9,959 


. 9,980 


10,679 


10,654 


11 ; 400 


11,327 


12,120 


12,001 


12,841 


12,676 


13,563 


• 13,350 


*I<285 


14,024 


,15ip06 


14,698 , 


15jp27 










Category V 
f 




^1976-77 


1577-78 



^10,851 
ll,6pO 
12,348 
13,096 
13,845 . 
► ^593 
•,341 . 
16,090 
. 16,838 
< . 



i: 




/ 



1978-79 

$8,941 

9,699 ' 
10,456 
11,212 
11,97P 
J2,726 
13,484 
14,241 
14,999 
15,756 . 
16-,5'13 



1978-79 

$12,191 
13,032 

. 13,873 
14,714' 
15,555 
16,395 
17,236 
18,077 
18,918 
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WYCMmG EDUCATIO* ASSOCUnON 

WEA Professional Staff Salary Schedule 
Tentative Agreement 
1977 



+57, « 



+57. 



+57. 



$12 300 


-.$12,915 


$13',530 


' 13.038 * 


- 13,653 • 


• 14,268 


13^776 , 


- 14,391 


15 ,-006 


14,514 


15,129. 


° 15,744 






■ 15,252 


■ 15,867 - ' 


' ' 16,482 


i«15,-990 ' ' 


16, 60S 


17,220 


• 16,728 


,17,34^' 


17,958 


^"^7,466 - 


18,081 • 


. ^ 1^,696^ 


.18,204 , 


•.18,819 


19,434 


18,942" " 


19,557 


20, iA 








19,680 


20,295 . , 


20,910 


' 2'0,418. 


21,033 - 


21,648 




21,771 


22,386 












' 23,124 



15,621 
^6,359 
17,09/ 
1'7<835 
18,573 
* 19,311 
2t),04 
20,787 
21,525 
22,263 
23-,001 
23,739 
24,477 
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WYCWING EDUCATION ASSOCIATION 
Masslfled Staff Salary Schedule/ 
* Effective Septembet; 1, 1977. 





T 

Ju * 


. II 


V 


TTT 

IIJ 




n 
u 




> $6^510 






$7,178 


\ 




6,758 




7 1 


7,p50 


% 2 


6,572 


m 7,006^ 


7,456 


7,922 


3 


6,758 


7,254 




7,766 


8,294 


t 


.6,944. ' 


7,501 




o,07d 


^ 8,666 


5 


7,130 


• • 7,750 




' 8,386 


^ 9,038 ^ 


6 


7,316 


7,998 




8,6»6 ^ 


9,410 


7 


7,502 


8,246 






9,782 


% 


7,688 


8,494^ 




9,3l6 


*10,154 




• 7,«74 


8,742 




9,626 


10,526 


10 


8,060 


8,990 




9,936 


10,898 


11 


8,246 


^,238 




10,246 


11,270 


12 


• " 8,432 


9,486 




10,556 


11,642 


13. 


8,618 


9,7^34 




10,866 


12,014 


'l4 


8,804 


.9,982 




11,176 ' ' 


12,386 


15 


• a, 990 


. 10,230 




11,486 , 


12,758- 


16 


9,176 


10,478 




11,796 


13,130 


17 


9,362 


, 10,726 




12,106 


13,502 


18 


• > %,548 


10,974 




4X 


4Z 


Beyond the L7th. step in 


colttmns III 


and IV ^ 


there shall be 


a 4% inct^ase. 


colunms shall have sfep 


increase? as 


indicated' below. 






1.030' 


1.040 




1.050 
• 


/. 1.060 


I 


- Receptionist/Typist 








II 


-' Stenographer/Materials Center 


Director 




* 




Membership Clerk 










III 


- Secretary 











The other 



Membership Director 
* ^ IV - Oftice ManagerVPurchasing Agent * 
Bookkeeper 

1. . step level up to 5 ye^prs shall be>llowed for experience or college education* ia 

the related field. 

2. Employees are paid and receive length of service credits in proportion %pJik^ 

^ number of months worked. Lengtit of service credits shall not be included in the 
- "cost of living" increase. 

3. Minimum wage shall be paid temporary employees. 

4. One step on salary schedule IV shall/ be aUowed (ox the position of secretary to 
the Board/executive secretary.' 

; N(JJe : The above salary schedule* shall rexuin in force for threc^ year*- with the 
/:oflt of living figures as provided by the Federal Department. ^ Labor 
^ ^nd StatistlpH to be added to the base salary for each of these three 
years. , . 



